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W\ III—4 
[PART III—SECTION 4] 

pnfaftro t*ro>rcf srcr ^ l^pEr^ % sn^r, afo ^nnj *faifa?r t| 

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by 

Statutory Bodies] 


(3f^7 MfwIcH #C f^FFT) - 
■g^-400 005, 14 Hi 2007 

HiT^^.11188/16.01.073/2006-20CI7.—«JTC&T 
%4%r3?fafWT, 1934(1934^12)^^42^^-^(6) 
wdto f<^4 «Nf> t[3^ ui r<4 ^ 19 g#r 

2007 $'3^ 3^m ^tfgafa $ tafwf&d 

R>l4HKrl<t> 

"^■RiO TT^T 

M farft, form 11 -Hi 2007 

U 16/53/^2^/2003^.2— TT”T $H\ (TTFTKW) 

1950 ^ 105 ^ j i fawi ns i fH^ 

^ ^ ^ 4 +4^i0 w fm mt f^TT^ 

25 SrtcT, 

W H5iPi^i=h^ SfT^T WIT 1024 (*fr) fatoi 23.5,1983 UTCl 


fay, fafawi -PhcMI <w, 

<1^ (^TcftT) ■gKTt^^f% f^H 4lH14jd 

Htiqi^Tf q r ^a Wzth 

"5^ ^ "3^ 44l4 kHl u i ^ 'Jiid «r><3 ^ w<i)'sw ^ [rIcdchi 

^ -4 ^ ^ fm, t: 


mr •tf? 

31^ 


^f. WfT«T^fW[ 

1.6.2007 ^ 8.2.2008 




■^T. 





tf. : 5 . 16/53/2003 f^.2(^RRT>—TT^T ^tH\ 
(WOT)ftiPPR, 1950 105 ^3?4frfm^^KFli 

qg i fifare ^ wr 3 v*h sm fm 

fW> 25 3T^T, 1951 ^ ts«» ^ x nftcT f^r tjti TT^rT ^ 

3T^TFI 4 rr«TT ^ 3TT^T #IT 1024 (^t) 

23.5.1983 m ^ vifawi sift ■gfr #ft ^ ^ ^ mu 

Pi^-ifcnr^sin r» 1 HM«hl ^ hiR^Ih^ Pi*-iRnf<aa 

^ i Rrj* fafacH I ^ ^K F fag» l 
«tx^i cim, 'Tt 1 ^ "ft, mt qR^cJ TT^T PrIriwi 3TT^T, (ij'^Kici) 
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[^FTIII—■S n 54 


2007 (^ 4*3 12, 1929) 


srcrfasrfftff *74^^74^ 

^ ’snftsff •$> feTT r^r+oHi #w4 ^ w\ 4 ^ ^ ^ ^ 




4f«M< d4 

37^*7 

■^^T^F7 

tr. 4t. 37lf. <%H 

10.5.2007 4 

7713*7 TpRm, 7JT7T #37, 


9.5.2008 

4^7701, «n4t, 37 ^ 4 ^ 7 , 



1 


IJf. cfrHpl^ cbKdO, 


M^ersn^r 


77. 735-15/13/16/Os'2007--4P T# #. —+4^l4 7M 41 HI 
( ^IH l^ q ) 1444*7*7, 1950 ^ #f4*7*7 9 5-"37 ^ 77T*7 HPcd «t>41 <1 
Xf3q sTt^Tf srfqfa^TR 1948 (1948 ^T 34) ^4 *7T7M6 (2) {*171 
37^RT^4 Hglfd^VW^Ol^, 2007^<niOo^ 
^4f4fT5ra*74t#r774 -^tgfwT 95 -^ <t*7t cR*ii“!T ^4^k1 
• 77*27 4 #T tWT-1955 4 f4f^3 P^F4wl Psn^iH §Rhi u ii <1^4 4 
P7HPdfdd 4# 4 ^#rfa«T oiif^w4l hP^k! *77 

37«t4t:-- 

7J4T73 TTR l^GMrtf 

47#d 84 


fccrcil, fc4F£ 14 # 2007 

U T£T-15/13/13/01/1998-41. T# #.~-**#WRT TT 3 ^ 4#T 
( 777777727 ) t4f4^R, 1950 ^ f#WT 95-°F 4l 771*7 HPcid <*4414 
7 p ?7 sfpTT 3Tf#WT 1948 (1948 cFT 34) ^4 *7T71-46 (2) 'gITT 
37^1 ?lPw4t^ 373777744 HSlP'i'#^# 01 ^i, 2007 4# dlft^'# 
^4f4f^44t1^T7T4^faff4^ 95“^7T*7T'3 tT 7 y<# =h4xj|(| 

TT^T 4#T f4#T-1954 4 PlP^ P^P'K'UI feddl*? <4 th H<#l 7M 4 
PHHPdRsId ffif 4 4tH l P*d oqpctd# # ^W^f^T^l44, 

awfa:— 


7R7^71F7 

{WW 

WPTT 

7T3173 

fSRrTF 

1 . H1^<1 «7 

2 . id j if4n 

3. PdOR-MI 73R7 

4. H'diVl 

*t44t 

*7#0 



^77d37 



6 . 377^4^7 

7. ^f47TfC^4 

8 . siwld T irt4 

*74# 

*74# 

.- 

9. 3fddliJ< ^ ^Hldl 



10 . *HH^7 l^I^fTTI 





3777. 7ft. *4# 
4^nd f44?r^ (4t. t# #•) 


3777 . 7ft. wrf 


M #rdt, f^» 15 2007 

77. TT^f-15/13/7/6/2006-47.^H^lft <M 4141 (777HP7) 
fafH-iiH) 1950 # #pF7*7 95-^> # 77T*7 hPcKI 4FNt 4 il^ 41 HI 
3Tp£?f4*T*7 1948 (i 948^77 34) #t *7771-46 (2) 'SRI 37^rT ^lPw4i 
^ if x^rfat^r % 01 M, 2007 4# 7TH# # ^4 4 

f4f^7rl ^4 t P^h 4 737T PdPlHH 95-^> 77*71 ®0ldU 4>4' e t!<l 71^7 
^HS Pm ~1958 4t4f4g PdPKTTT feddl 1 *? ^4^ <1^4 PinRlPgd 
^ 4 *#4#! MRc||(i *77 *7144, 3T#4:— 


w. 

TFJfTcl TTFf ^Tf HT*T 

^l<4d4 

dl^ 

PflCII. 

4. 

^ WTifd^n 4 tht4 




1. 

7F73T77TITO 7 !# 7P7Hld, 

tSwo^l 

^«fd! 



TFT#rd, ■dlTTPf . dciH'jiMld 





#7 4 f HTT^iT % i 




2. 

3Hdf J l(t ^7T 3TW7 

§^c4! 

§«fdl 

*117^ 







347. 4t. Wft 
7T*pRT Pd^l* (4t.7##.) 
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hHHhI "3. 3f. wfN «Adl 
37feRt 3?k cp^kl fafaiW 2006 

cfa> Slt ^Pmq 1976 ( 1 976 3>T 2 1 )^J EJRT 3 0 IRTJRtT ^ifchnifl 35T w^'i'i qxci 

I? cprl^r^raj^nsei^Nj snq? sparer, ^fr uw'm* si* % aft? 

TIP¥|t>T $35 % 'iKIH^i 355!$ ^ MWIcj #r <fc^il3 ^TC3>K ^ W3EtKI pHfaRaci RPh*i 3313T %, 

3fS}fcT- 

3TEZim-l 

1 . gRWT #r efPJ^^n- 

i $'ftPm"^rtRT3ft3$t3rrcy$?r w?Rt$ 35 ,(3rfli35tfratrc y>*fxji-?i)Ttm 2006 " 
35geH$fri 

2 . $ f$f$33 7iuW5r $ 5333 * ¥3>i?i3 citffci % trei^t #r i- 

3. ir’fo^g<^3if£ra^^'35*f^w^#ri 

35 % $, ^3 -f^mrfr $ 3 fitstt sqsifSra $> traw 3i 3 ^ sro ftftre m £ 3T*n3F3 

3i3^3S3Tl$1$f$'e #31335- 

35. $f$35 33^W3[*q#3:;q#1$#fa3l$5#3jf$3g7 3fq3T#$3T5$3P3?g7eT$ g5?$5$ 

c31$3tRI 

3Fti\W$35 3T'$$fa3735rc3T3vHT3*35R3Tl$5# 3 t*t#t 33 5$ wfriPi^fei^ sir 05^1 

*r en^3tr#ri 

2. MR*n B lT’7 

f3 $ 533 335 3$f 3T3 f$33 3T 33$ 35 ulcl<%cl 3 &- 

( 35 ) "3rtferi^''%gi^1^Tn%T^aif®#pm, 1 976 (1 976 m 21 ) 3rf$$ra%i 
( 53 ) "1$33 f$3" $r 1 987 ^nscTr I^t srf^rirer % 1 
( 3 ) *$ 1135 #''^ #f$33 5 (i)$fr#fonnfa35# arf^ra%i 

( 3 ) (xrf^in ^ivjR) cr^frt «^5r ^ ■smR' eikw ^icn art®ra5r¥r arf^RT % 1 

(^) ''$35''^3Tli|f$333$3ra3 3$Wn3 0 )^3RT%33TTftct''3'|l' : *l 4153# v*n't w$*i mi-iM 
$3>"35T3W 3rf$$RT%l 

(3) '$$$9135$^ ,, #$35 35Tft$^3'^ 3lf$$!3%l 

(g) "?n»gi usr-ere " drtm3Trc3T35[g*iR'Eire'JT353$3T5n srf£ra>tf! a#i$ct%i 
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'TCT^Tram, ^ 2,2007 (*»g l2, 1929) POT in—231134 

(w) 3 , 

m# smffer 3Tf9r&cr % 1 

srEziar arar^ gR! i^H i ^d 

srteT^t 3?M?r%i 

(si) "^s^" 3 ftnlcHRysi ?nPfcT % :- 
n>. ■'^cteJr (czrf^er) n> wt 3 3m 

^3Rf£T, lul'tfct) <?KH SrflmD ITT cp^-qi^i mi4 7JjpjJ oj^r ^ 

7 T. 7WT Wf®|ch|{) ^Kl RRiq^ yrfljcigct Si I cfj R-*i 3)cjcfrrgT, fcfc'pT 3n<nRn<n arq^RT Ml! i^ci)d 
M arafSr, 3k 

IT 3m ^ n?RFT yHl«FT TR m3ftT n3 amf^T | 

(2) "TJftclI&FTt" 3 33?FT Fafi mi, ytearMiTtl 

( 3 ) "m»fm3" 3 ftftmr 3 (m) ( 2 ) afFr ( 3 ) 3 m33 3 1%3l 3r mr mrPrgmr mfcr 

arPr^RT % ^Fr^r ^ ?r?Tf^rF?r ^nfSTer % I^RTcjSt 3Fmr#mq3 3FF3mmt <3 fttr 

4) vrllcTl %l 

( 3 ) "mRc(k" 3 3Tfgrmr3 in m3m3 n3 m3r/mr33 (33 33/m3t 31 #m m /■& 3 rf£m?r in 
<?>4-bii'<i 17#%) aShR - arfiicRT^r-zfT n4m3 3tM3mFmm-ftm, m^a^FF^Ffrijofa: mfSimrft 
mm4m3 iRanf^nl, 3#ntot,f3^^m33Fmfaf33mmn3gsTm33/m3mTf3mFli 

%i 

(z) ‘■3rf£m?i$ftPm 3 On)(1)33(3Rkim333f33) nrmr mrf3gmrmfcvi arfirtm11 
(w) "3tFT" 3 mrnfter 3mrff^3r ak $ f3s3t fft mfim, 13 i 3 <p 3 3 ff3f 

R;(|oi ^?t 3 <kii 3mn3 mfl<ntff3mmF7, t3?3t3tFreFi3 33irmi3mm3m3 siKi nfiw 
f^mr mr3 mrnr ijcr 3 h 3rf^rcr % 1 
(cf) "'d^a-i" %3mr sfRnrnnf Farmrmfe 3if3tRT%i 
(ST) "M|iiiv>i 0 #m" 3 sin? SfFFSTf^T^TcT % aft? 

(^) "nf3s mmyrn" 3 toft mrafan 3 3£3r 13 fpt mi w mmi m?3 mmT 3?famr3, famrnr 3m 
^%t-II 3 3?fSimT3 3 mn f 3, arf^m 11 



STRIII—4] 
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* 3 ^ 2,2007 (^ 312 , 1929 ) 

3TE2IW -II 

3rRi<uiR<ii <jJR <T>4-qiR<i! ^5T q^qj'cui.f^cKi ^rR4t?TT wrrRr. 

3. srffcpprfoqt arlT <j>4*jiR 4I S5T ^fR^ui: 

s>. arfSraqMatrrstfsrMs>rR mi s’ftp'fosT sirst :- 

1 • arflpBrtt Wf 

(i) '^cT— I 

(ii) ^fccT- II 

(iii) ^cf- III 

4SS*<H ^ S^S^S 4 M<HW ?S S35R I^IST I 

(i) arf^RfiTt 

(ii) ^iRgiwsra? 

(iii) £p5njsEre> 

(iv) sR*® me® 

®flT^ a^^RR 3tRSSSWj«T'%'f4^?IS>’R^cT'gRT'^itS'^RSjR^ 3)'^*i1<H ^ ^frrs-^frpj 
w RPiR'sef^n vjTRi 

2 . ; *pj^-rs wf 

IciRo^i-ti ss4 arsfa fciRtb-ss-'SsMi^l,(ciR*-ss-sg5g>, afR tRft aps #4 st ftp# 

% 

Sl^SR SRI 'TN'PK S> 4«|f^if|ciH ^ SSS SSS TR RIRR 1 ^ f^TT TJJRI 

3. •'ff^-TT 3T#TFai wf 

3Ie5RrS <^PS arsfa 4^1416* rRTg-RTO^ *4si$), ^g[^-S?-s4?TcfT?^, aivi<w[cH<}> 

spfsrft, ’f i«tst^ atR 4# sfs ^iftisi ftn% R^i* tp^r srt <fa£w 
nw s> % im-wi sr RRRv ft»ST w? I 

I?Sftf^r^f^#SlSS^SS3^S#eTSTSTSrTWfot^S5leR3TfSra5TfMSTcp4sTfMS5 

^ Wlf ST SS K SSS f ip 4 •ppfor ^RT 3J^lfgm % I 

4. sr^arnft ‘*4*1 ifl 

ipr RRii4r 4 3Rfe R>4l yR<^ sis4>'£icr§'? 4t, ararp^swi^srllftreap^sJ arss^ls, 
«fr sss-wr sr s^ iri vjir¥r fos smt, ft># ftftre sr-rs st sftftsfa 4 ftse4 4 

1M Rr% ajftss>rfcifl^Ts wf sk/si ar^rcsspH 4 6 0 ■far 3 aprif^P^ arafSr<fc 
ftr? ss«f #r/ st arcsjpfr sitsr *r Rtfifas sr wi %: 

s*sj ss 1% ss4 atR'/sr aRstft ansR sr 1M frjffiasi u i 4 i vjt«t> tp 4 wret 4 sft sn?4t I 
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[W] III—' WHS4 


^7 TRm, 2, 2007 (^3 12, 1929} 

5. ^JT 4 PiyRxl 

t. 3rfli*iRiil 4 44q 4 arHisT f4^(4d qrf4qq4 44 tt i ^d i Rd! 4> ^per 4 q?rqqpq<f> %f^r 
qTfaqqft 4 rt I 

2. fq* 4 ^r4t APi^ 4 4qaqqqqf£i?r4ftrqiq 3ifl[f4qqq4 ejki 29 4? 3t^tr#^4j 

>H'!*k ski «m qq I4q4r 4 3?gw44 w4fn 

3. 4q>q44<q4 atHdl Mscil (4^Rn qqy<?4q> 3tf4qq4aftq =^>-4^!•?)44tq>/srrqqqTf4qtRcTqTqFqqT 
Wcl RlRb« 1 l qrf£|‘t>l'<) 4 'W'i-apTT (( 4 ) 44 ^) " 5 RTO q?T q^d q?PT[ ■:'/<i!!W #qr I 

4 (i) 3PTfdt-4FTT q4^ 4t cZ[f4vf - 

(q>) Rt*^ Rb'tTl 44 c^Rrl 4qqq14qTi: f4>qT4'qTf4qi£ qf?4 qq q5qR"fc|5q7 %, fuRRof q?4/ql4 
vftftcT 4, 3 tsm, 

(^q) 14)^4 Moil/qf<t4 u4l4d 44gq 4t,f4)4t cqj^q^Tqq'Rqrf f4RT4qi14qTsqR4qqqRR' 

ftjqT 4, qq^r qq qq 14gqq <4 #rq qrq q4 4qr: 

trpg q? % qft f4gf4q qf4qq4 ^r qqr 4 4^ 4 4? 4?n f4qm 44 cqf^- qaji 4qra q> 
3RiqqiqqqqqqTi^q4qf4f44 3rqr4q 3qj4q| a4qgq4 4qrqR44 3pq 3qsjR4t%, 
4rq?f*r14qq4 q4qq 4 w 4 qrqsqi 11 
(ii) ^fWTT 

4^ q4 4qr 4 a?q4t qgqft 14 ^(4d qq q4fq; 3tf4qq4 qT q?4qT4 arjg4t 2 4* aqjqR 3 rt 4 4 ^^ 
4^qr4 4 qq? qfratTT qqgq q?4qT 1 

6. 4cIW=T afrq *r4 

RI4q*i 3 4 v)lwiRgdft^4 4tqr^4f4?4l 4rqqqqf4gqcT 3rf4qq4qiqqfqr4qq4?iqqR, q4 
atfq 4dd^ fq? qqqqqSt 444, qfi 3tf4f4qq q4 sro 1 7 qSfqqqjq (1 )4 3 Pd4d qq4q q re<ftK 
IKI to-to qqftftqffcr q4 qnq 1 

7. 4qi q>T qK«T 

4q> 414^4^4 4qj4qq44qT,q4f4qqqf4T^4qqqTq474qq4rqqqT4rq>3pj?nq454t 
4qqqq^^4144'sq4f4t[4q5q4q>qq44qqT4 3nqwr44: 
q^Fg q?4; q4 q? 44 qq4 f4qq q> 3rqq^q 4 qqtfqFq q^qr 4,4 q? qq f4q qq 4qq aftq qc4 
qiqf q^4 ^1 qiq qfr 1 

8. qf44ten 

(i) q^qr-i 44t4f4^artSqpi4r4q4q4 3Tqf44f4qq{44miqqq4q,14r4f4gf4qqTfirqq4 
IRT qq? q4 4 3pnf4q> q4 ;qqf4 4 feiq srsqn qq qr4m 1 
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W 2, 2007 0*te 12, 1929) 

(ijj) ^EtJcR ^3>eT 3 tJefRcf arfljgjrft W ^ Suffer^ #P7 , fvStft frgftd 

im w. ^r 3HfSra> ^ sr^ffer ^ lerc ^srai w ^u i 

(iv) (^)1c ! lft^^3T#^^^^15|^^ifg^T7g5g*f c|?t3raflr-^1el?xTf^tffnW'R%iTT, 

luf^r l^igf^r iri v?: >r^r^r smflra> <£r araflr^t^^raT w^tti 
(^3) sr^rwr ■w <*>4^ ferf fo£w ^4 4 l^fr tp? wt^rIcT ^n4 *rc b?: irti^r <jSt 
3refa 4> ten ? w^nr. EH-ft ftjjftd bki *r&4 ^r aHfSre? qfr 3refo i> Ict? 

^ratyrr^ni 

(v) 1^arfii^r^t <j>4ti i ^ ^Wr^TiMaT^r3rat^,' 3 ^;gT < icyt7if aroi ^Kui 

ci3> *n R^f^xi uif6w>i$ ^ 'ot srafa ^ ^rh ■g^ren •wt amcfiw^^w 

3Tf?Rr #fTT3fr i> 3F5R ^ «JT ^#41 I 
9. -R^TtS^iJi 

■^efr^r, srtetfr tp’farft ^ ^rm 4 t«tp 5T fciii ^ftt i 
00 arafc,qfe3>if ^r.^flaqftftCT'qfr 3reffef4>%re, 

T3qgijvr^r|, tfr:- 

(g>) #^1rF^1^7R3ifSra>T^^rcFf^r^^er^rw^^rw T rt^r'g>^ife?T^5T3ramr 
i ^jf ^r w’rfi^r ^>i wcr ^5r w 5 e^cit 11 
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[WJ III—T§r°S4 


2 , 2007 (^5 12, 1929; 

(ii) 3TflT?>T4 4 f 4 F> FfccT-1 4fMTmFFFMFFy4M\ r FMF4 MM M MM *R 

rIft, 144 ■prgf^xT Mtff4 itf w f 44 4 sprf^rg? f 4 aMr 4 Mr fftft fit ^re^m I 
(rf) M f4 4ft 4 Mirf Mr ff M4 srfMr4 ft f4ft4 4 ftf4 4. f4 f4t ff wTr euMlfoi 

(<}>FI FTT F0dl %, Ril’ti'i-I f 4 4FMd fchdl ‘IFI FT | 

1 0 . •ilfe'51 ■gm 4FT ?4 FHlfcl - 

(i) (q>) c£if 4T srffercf>r€r ft *4fi 4 M4 4rs4 ft Mr rt4 f fM ft mm 44 f> Mr 
fRMM414gM 1 MFF4F4 (eiRad fr 4 ^ fTMt Mr Mr 4 ft 4 Mft^MT 
f@*4?ffrti 

Os) 4iM f4 MIr 3TFf4 ^f wr Mr - 

(1) M4 arfMrft 4 ftf 4 4 4R Ft4, M 

(ii) 

(f)M 4 MrM ftMM?tfff-Mar i (rf)^ ¥i^ ftffT4,f 4M cf>r 
■4fr4,ff4 MM fTM f 4 M44FFMm4FFFFFTRm yraRFRFT 

Ml 

(2) ff Mm (1)4 MM M4 yleicioei ftf 4 44 jf 4t M 3tfMr4 ft ft4ft4, Mt 4 
Ms? argsiFM fMftHft Mr I, MjMt Mtfst 4 4 HFMr ^I^'kh 4 Mtt M f4 
4ft *4s f4 ff>ft 3ramT mm f4 4 ffrt M sail'd (4 <*> frJftIM ft tj4 ft frf> 
Mr 44 MrM ft MM ira Mr fft mm ff M 4T 4iMt ff m fft4 f4 

4FT, RF FF5 Mt FT5R MlMT ?RT 4 Mk F FRfcTFT RTFI 

FF^RMI : — 


Ff4M?T 


MMFRMFFT4FT F4 FgFFmFMFJlMFlMt 


rt4 Mtt fft 41% fM> Ms? argsraM ffMUft f4i f fjr f4 rtf, 4t ftstf rMM 

■gTFT RfM RtM Mcf 1M RFT cTF> fR Mm 4 MlRF F> fM FF 3t14M FT MM 4 

Ms? argsraM ffMM f4 Mr ftft fftMtt I 


i i. arffcHffidi 3fk4?T - Pi<jRd 

(1) (i)F^ 3TMMFTF54M 60 f4f4 3TT5^4Mff4fMrtM :mjFgM3TeFST,fM 
?M>fffr tft Mm (2 ) 4 fft ffMf Mr MM MTt4 mt teifer Mf Mr ff, 3r4 
MFF^FRMft arfMrfrFTMMTFTr 55 F4F4 3rr5F4 4T4F>FTF FTtF5 4 3 0 f4f4^ft 
4ft tj4 44 4 ftf, Ffr 4t Mr 4, M4 4T fff 4ft 14fCF fr ffrt % : 
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3TS2TRT - III 

^f^«3cTT, Tq^F^TfrT 

1 2 . #4! 

sf^SRi^i^Rj 3rftj45i$f.4!45$4ii!'£in4^if$45iroimim4ifir4f1$4ft5n4ir'*sii4;in 
^Fsirfr 4iif4r vm $ mn taiim! afn-Biiif ftgfRa 4n445i$i ftft^r M i 


. _ rs 

1 3. flTOdl 

(i) $45 44f$f$44(3)(4) ^(sj-^wrsfrfrair^sRT wi 

44 *1i'lR4*ii 45 3T£4^ 3lflr45F3!4!45$4n3!^4c$45li4$'$1^f445 4ft^'gf$4tlT4! 
114$ '£ 3PrT$cl 114$4K ^J$l[f '^TTI 

(ii) ?4 4ffc34i43j$ifi45tf45fro1%4fR4f^44 3Riii#4i5^«n45!4n4$r44 4^ araiR 

f^41 'Jilt'll 441 3lfl|<*5|Rifr 4T <fr44lRq'i, vim $f nWvrl jfl, ^ $t4 qRqifclci villi)' 11 1 

(iii) (45) fi5$t 4q4 41 $44414 if 'iq^Ha aif$45i$f 4! <t>-4 - =ii^J 4$ nR^ai 45! 4 «hi 44 44 $ in 

$44414 if 444 $ PiyRri 'n§y 4i$fi4 ^ 44 $ if 45! vsnirff i 

(m) \3l?f 4q j f IJT ^cii*ii'i if '«*ii*i ^141 R«iix qiel '^t'lTT 3lfs!45 Mq'lHd arflra^f 4! 4>4qi'$) 
tff, 4BT vMqil M'f'tqv: qRocdi^f J |UHl <dqq5) ?4£$f45 4?c$^ 44$ IJT $cHHH if vJH<£) 
4^*341 i> 44$ if 45! vjfiifff I 

(n) vsrsr$ii 13 ^ 44 $ m $44414$ arfli^ t T^FRT arflrasrt! 

in 45$4i$t 4?i 4445f 4foaai 44 $ ifa> 4?^ i> 44 $ in tew, $rcn $! 4 i 4 ?n ii, i> 44 $ 

if ftqffcr '451 vmipff i 


(iv) v$r^j$^ 3tfSim$) 41 ^ 13144 ^ f$m4mora,3nft}45 451 $ f$4i4,ff$>4 44 m, 4^f$«$ 
45144145 29 3ltlcT, 1 980^4411115414452/1 7/79-3ire3n4.$!.fl44 ft : q| l e1c1 11?tlRl4 $4441$! 
45! $45IR1 314414 4Il$4$4J$l134>r$4545!l!4I$ «!,1JR3144 :: 4n5f4$gc14T$4445r4R*3m45r 


IUi5lg^fcg^a^UliE^lt^liEEii2EflDElgfXilt5KIEaECEaaiCKlE^IKIfcECl3E:-afcai 


^44!$ qipl'vi $45$1^$, 6|«|^ Icb^qill^Rnqj 22 4>'(q'<l 1991 ^44111s411 1-3/90 3111. 
3H4$1.(1 )$3[cfr Mgo! ihvj^q lfq$ in $44414 <$ 3P4$4 311$ 41rf 3rf$ $>|R$i q i q>4q i R$ i45t414TI 
4R*3414tl1%l ■ 


(V) f$5# 44$ 41 $444T4$1$>$r $4 $ $!$ 4$f§4 3rf$45lR$l 4145$4lM 45! 471414f$>44T 
^14W44$54II4$5im444$3n$f$4$45lfc7i4$$^vjll$$ri44$1$5 4l$7114'RI413117fa4 
$ftl$T<fc4Sa 4$f 1$5?44 3|Rl<fr|$ 41 q>$qiQ $454$ 311$l$a1$54 411$%$l445tr 41$73 45r 4>|44K 
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[^TR III—-7sP*g 4 


^ 2, 2007 ("RR 12, 1929) 

wr hr% Hilt hph# ^ wrc hRmctt 3jRf£ra M ■£ feR ^hitTh? are? fiRT ^r sr*mfr 

iRTW^rf^TTC 3?H>FHt srffnrf^rafftcT c^r ! 

1 4—q<lH(cl 

^ q^Rfcmt fn? nt '«Aufcr t n?t xmMr sfR ^ ^ atfirq^r ht h?4hiA ft?tft th ■jit wf 3 

H<^l"llcl ^ tcT7 arf^RJR'J^cP HlOl Hit HR Hmcil % H'i'g HF 1% sTH5 4 3Tf£|chiRifi HI HHfHTf^tt H?t 
M<$MEWi^StH *RH5R'SKI 3ITl?tftHHHot HRt 2 9 ^ 3IJHR cIHRfHR f^HHT^ 3tfHRHotHtltplN 

1 5-¥c£lNcfi 

H>lf 4t t&TT 3tf?}HH^tHI ct>4*tl<) Rj)^ 3jir5H^?Tv3%i| -4n4 HI ^RH 4 HR ^ H5f4 

Pl^HH fit5HT HHI IT HI UTgl REH HTH^f HT ^HHHFT 3 RSIP5tHR<H t^¥f fctftre 3THfsJ HI 3IRIHT HftfTafl 
3 H* 3T5HT#H t, HIT HTCT ftHT ft<7 HHTHWH HR 'ft HHH HR} HT HfcftfflT $ 1%# # W( 

WJIHfif? fit5HI HIT HRfKtT 11 


* 
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8057 


TFsm , 2, 2007 (& P5 12 , 1929 ) 


3THTPT-IV 

Wtt'jui, spj^THFT xTcf gpftoT 
1 6 . 3Tl^5lit H^nft 

1 7 . f^nRt ^ an^fif <fc g^Miefq «pj | 

t?ip^ ^r-f*fa, frrjrtt HT ffcrarrt h & ^gr tru ^r ( 

1 8. 7 fhT 5 ftqcTr <SHiy Ty*} ^5T ? ffi | i !g 

wfortwawnn****,. „***,,,,,, 

* .’™ ^ ^ m »™ «*> V w* *5 *, xrt * ^ „ w *, 

W^r ^r ^ $ tenr W)<*> <t.<hifl aig^fr ^to | 4^tfcpjr^i 

I 

1 9. ^Nf> fl?T <PT STST^ HI 

W *R tf? EZJH I 

2 o. tor. )IWl anfe hi i 

'TFT ^T ofaT ' 



[Mmiii—'*sFS4 


°f>T ^ 2, 2007 (^3 12, 1929 ) 


3T§TcfT 


«Tf^>r?r ^TT -g^TT^r ^ ^ fimT f^¥r ^tt 

^PcTTctT^,eiTf?t<T? m smr «iBI5m+'. 

cnnflifo g, taf&i^. snflfa* aisrar wnfcres w# m <pi4 ^ ^ 

cw4d4m ^ 4 ^ i 

Tjg ift H ^T ^>l4 c£r n? 3W 4 ^t# el’ll m ^T ^TT ^TT ^ yifewft SRI ^HT 

•grf^r ^n H3?r I^n ^ i 


(i) '^’^ tct5K|s|K ^ 

■qi ^pFJT T^R# in cb*Tl!iH MvJs^l nn wft I ITT ^spSf ^ 4t 3? S* 1 '*’' ' < i?' 11 

cpf? ^>r 4 T rf i 

(ii) -f^fr-^nTr ttgWt irr-EFJift^FTTTiJWr^^fr■crRmr^ 

(iii) srf^t ur to Hi ^ * f^n ak 3^ sritrasifoe ^Hr^Pnta ^ 

1 956 (1 956 H5T 1)HT cR^RI 

stftfcr Trakr ut nw 4 hft "T^i ^mr i 

1912(l9!2^I2)iTTd^ 

3lf6lPm I860 

(1 860 ^ 2 1) nr XTfccT fa#fafa^ 3f^ ^ ^ M 'ditefol'P, dsllPl<1> in 

TT^q^lfr ^gPticT ^ ^^<^ ”1. 'gq^T •gTT •’gsp^T ^ ’TFT dt '£R>dl ^! 

(iv) srfkfkt ur n^t-kt wt fjrfkkt ^ 'j'kvjjft ^ Ikn ^ 111 y,5 ^ d 

cqf^t ^ Hr atkf gra l^t kt H# w 4> sRer kt kn ^3)ra>rc ^ktr l 


2 atf^ift ht ^4-cii^ r ^i at^rHr lew Ikn ^ ^ #tt *n vJl *^* Rr ^ 

^■■ff ^tti 

(1) ^ 4t stfli^in'n^^^OT^nHra>i^% atgnfcrHRlkn ^ ^ ^HRsRTirlttm 3k 

^ % <ts #kr ht ^kn $ ^ 4 *5far Hrfkrcn ms'-w ^ ^ ^ 3T T^ 

T^tri 

( 2 ) 5£if atto^t ht ipfatfr ^ Htt yg& k ^ ^ agqHao w % ht 4^r ^ 3r 3ii6R5 




mnill—*sF54] 


^T2, 2007 (^312, 1929) 


■fen? g>i^ ^ft tt 4 ^ g>r ^ ^ftt 3trc wt 


r - a cj mre g r, trj i c; n gj ifa i! cc^ fcj i i Ln u m I e a kETg^I^ I Elrai e a 





$ 3ij[t#8i?T -qi 3ifSra? t *gr t, «tr fo^sor ^r w 3r, <tr gs W agql^w *jt 3?fag> 
i gegrg?r aH^<j?< srf^^egt^^ra^f 

regff ikt Pmfta f^TT w? i 


2 3 . ^ WTFT ^TT 

^ ^ ail^i^i ti tit 4>4*ii$i 3ri 4 grra? *n vrtfr srf&ra^r tjt ^gr wsfp ^ 
erar t ?Jr ■g? 3t®r« ^ ^ ^ 1^ w *i? genera ^ ^cit i 

24. OT51T aflT ^%v5f f<f|4>R 4*^ 3 Wft 

(1) 3T#Tfgr arfgra^t^T ch4xi i ^ 
^??rc ^5R tp^it afa ’t ft ar^r ^ w*r tit 3PT=fr 3ft? wt ^r fortr 

an? cqftiT <£r vjLnsi'T *4te>R <j>^ Tj?r 313^^1 

(ii) ^ tit *4^1$) :- 

(r) !T@ 3*TT ^'^tf cPTT TJT ^ ^ feF? WWTT,'ZJT 

(2) JtrS'l TIT ^ TTlcTf ftcTT TIT 'tkd<f> «RJI 4t *1I*1C1I (;[, WWffTTTT 3)WWST WT ^T <T>l4 ^^T 

^^FITI 

; PT B S^ D T — 

:|^Tl^Pr4>'feTC"'^5I"'^igf 3T«} %, \tfl Tlf^S 3)faP|iPT, 1961 (1 96 1 T351 2 8) 4%l 

if 

2 5. merest, ^rct 3nft 3 'we&tivft 

4t arfferar^ ^ t^St tftcsit 4* ^ara^r, ■fotfr, uRi’jpi^ w 4 

' H^ i vjf i•g^nri 

ft># *ft 4 forft srffcra^t in *'4^1 srq^r crfr£ 3 ®nr^t 'PrffeRiT ^>r uHir&i*#* 

w ttftt wn i 

■w ( *£l<Mi> r r - 

1^5# *tc*it ^ ^era>r, ^Prtr tit tfcPjfliTtr tit fotfr Hjtft ^ w-l^r 

ipff ftftTPT ^ MifluH ^ IcF? *1cA$|vtfl TTFTT «I#nl 
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[*fFT in—T=pii> 4 


TRm, 2, 2007 12 , i 929 : 

2 6. ^ c^t ^ ctstt tr ^rfcjspg 

(1)'3^ 3rfl|<fri<t ■jjj <^4-qi'<l cnf4(i J lcl WT :— 

(i) 

*■, W ^ #tt ^ 3?q4 * mt ^r uft ^4 <44 ^ 3^ ^ ^ ^ g^ 

^ ^ 3,T ^ 4R<ikuh ^4 3TTfs}c[5 «(TE3JcTf 4 ^ '•SlefTT I 

(ii) 

(iii) iMrf^s'^^m^DT^remi 

(iv) tf^ -flfRfr ^?r tw %t^racr ^r ^ttt ^ ^ ^ ^ 

3RT W#M^T ^-^RT 4 44 TO> 4 ^ STforo 4 r-4r m ^ ^ ^ 

(v) vm ^ntor4 <4 tj4 3 ^ R $ ft^rr 3 r 4 ft4il sRkr 4 f44r 3T^r cz#^f eft anRfa Bnamisfr 

^ 3rflra5 ^ 711 ^ ^ ^ tor 4 t^TT ^ ^ ^ ^erSR^ ^ 

tte^ft f^t ■EfJjf^t-g>r 4?R 3?fiR 4 XfRStfT % : 

j 4 Vf frw ^ 4^ ^ ^ ?RPJ ^ ^ g^ ^ ^ ^ 

3t&T ^ fcR V5RPRT 4 TO5CTT11 

(2) 4^346^^^^ 

, W1 ftrt^ 30 

xfnR3i 

4 tcR X3wfr fm ^Rsr cj^m I ^t 3rfef4 vr ?4nrft 4t ^r ft*R $ ^ ^ 
^pr ^ I zn 4r fa £jff4r fam ^ 4 ^ ^ 4r bi^t wr- 4 faT fa srr arw ^ ^ 
tfare Raf ^fll%qTs|q|<j fafap? Rgifci^ni 4 'fltqfaR ^^RfleR^ 3TT%^T ?^?n%, ^34^gfa=f 

f^TT v5TT ^T^5cTI %! 

1 ^ ^?t -prirtT ^ TRft^Rr ^r t^r srfSrarr^ 3,-aTcrr hrtt ^tfrit arnr 

Wi '^ ^ 7? xRf 4 ^JcTT3it ^T tp'lficftM, XJi\d4> Tfi^ c^ 3(fg[^ ^ | 

't^l"£lqj'CU| 2 . ft"dt ®rf^ c W'<l 3Ta^T <*>4^1^ ^4" xprf^T ^ 4tcT^ 3 r4 ^tt[ ttRwTRT ^5^ 4 
3RR4 Wi UIK-II 3FR-^ t4xSt ^fnq4r tr apjRsrf ^r ezjh 4 ^ ‘nr ^ ^ 

^tt % ft? g? ^r xrcf <i5r a^flr ^ %r- ^ ^ ^ | 




2 7“ STWef 3?k 

^mratr ?r ^mffeicr tt^rotr : - , 

(5?) vWItfrgki ft'tWd 3 WM ITI 'M<f> 'Wlftdf 4|<*i| HT'37I^1RI 3 ?fufa 3 T?jgr ^ 7 ^ fRT 3 fq^ ^FT 

^ 6T£R? ^ 3 enrRcT 3T^eT ^TfoT, 

afR- ^>3t, afipfa fgj 3 yjjfj jpf | 

(7T) 

3RT W W*ti*A, cTSTT 

W ^ im ^ ^ ^ TJXT ^ #r ^ggpj T^T 3RI ^Tf^ : 

(2) yofo 3 ?fSi<t.,{i 30 *n^lMcr^ 373^73?^ 

w, ^qci 'ti^nRa ^ x^- «N> "^jr i 

^Hl *1 4>l4 ^l^lcl 'filial HCc.^ERp, sM—ftsM, yMgK J7T Itb'tf] ST^r^T 4 >T?fr 3 Tfufa' 35^77 

3^17 *7 vMl<*>l Rhcki <Jj^|| : 

w 3 srigR5, * r «wrofoftw:— 

(^f) 1%# RqRfl^n 

^ arcrt ^tr # -m 1 M 'rffcrr^ ^ m $ ^ ^ *grft<g 4 ^ ^ 

^T VWfaf ’j^I 1 0,0 0 0 '5. 37f?Jcp 3r : 

^ *r spt wtortr -ft ^ m anm w<r M ^ ^rr <£if #7-<fr: 

, (^) “if^ci «fr ^n®f e?t (vH'dW arfli+i^i ^ ^ 77*7 arfira>if^j o!ig?R ^r, tfi 
(®) A^ftci ^77 qlclPoa <anqi<?) ^ *77727*7 *7 3HT8JT tr I 

( 5 ) <i 4 <n*il ** f ^7 *777 Ustff ^ «n^ *757*7 wterfr fa# 3% mt ^77*77*37 3737777 

t^W3II^I^SKi fr<fl 

^rm^#srosrsrai'g^t 3fR"^l"y^c^ qR<7KvjH^qif^^r 277 37^357*7^, 73^ 

3|1 ^ 1 3 Pl 3 *i ^ 3) j<iK all* 3fr^?r *t ARt arafe ^ *fay slFRcik *7*<jof l^ur tt?i 7^ ^ 



8062 


2, 2007 12, 1929) 


[^ 111 — 7^4 


qfqqR qq^T%|qfe3<ftslNl <ft*l qqi^^Tqqftqq^qq^M^^ffttflfiR^qg qiMfcl 
srf^fcT q4 Tit tr, qjfter qR4 #4 i 

2 8. ftqiF qT^t 

(1) (j) q4t sffaqqft ajqqr cp4t|]4 ftqft 44 cqftq 4, foqqq 44 -mq44 4tf4q tr, q 4r fan? 

q4qT3tRq£rf4qTSqR4q4q14qTq4qT, 3fR 
(ii) qflf 3Tf4q?T4 3TqqT 4>4dl4 3?q4 44 qT q44 4 4tf4f 44 f? 4>4t aqftq 4 q 4r ftqTS 
' q>4lT 3tR q ■fftoT? qq4 q4 4f4qi q>4n : 

qfSjqq4 3fqqrqqfqi4q>rqR^(1 )qiqR5(2) 4qfcclf?3qq4t4qTf4qTSqR4 
qi ftqre qfiqT qR4 q* 14 it qqq qrf4q>r4 argqfr 4 RT^crr I q?r4 qqq>r q? qqjqiq ti RTR fa: 
: (^)^3?fSl^3m^^(^3|Rl^^^q«iq^c!>[R[T^ ; !^mttflr('q#TcTeff)^3T#T 

44 ftqrs ■# fcTC 3PJ44 4t yff qq>4t |, aft? 

(Of) 4qT qR4 q> 1cT7 3Rq 3nqR|l 

(2) qfe 14>4r 'Srf4qq4 srqqr qqfarft 4 t4?4l 44 cqftq 4 41 qR4tq hriR<+. qft %, -ftm? foqi 
tqFqRqr%4rq??qqsqq4 ; qqqTfq5q4fqq4qii 

2 9. q>qf srarqT q^ftq amra ^ few ‘PtRWT arfljquTfr 3TSRJT qjjfqifr 

(1) 3rflrqq^3FqqTqwqT^1^q^q^1^qf|Rq^;iFfqqq'4q5qf'^feR3?qqT'f^!frq^ftq 
an^^fe^f^RTRiRf^qiqiraTl qqmqqRqqftRTTqnqit.qsqr 3rf4qq4fRiqqil4'3Rid, 
qqqSt f^RTOT^r q4 cTTfRst 4 3TqqT 4qr HTBen 4, q4 WRqq qq4 q4 qi4^ 4 44l qiM qq> 
arqqifj# 3r4444RH,4qrqOTqTf4q>r44144?]'14qT4. I4<ri$d afqqi (4d*qqi^tq qrqr 
qnqqT: 

qq4 14 srafa 4 4qq 4 14q4 14 r q4 4qr ttht RtraT I, q4 ftftqq 44 4 qiRRRfcd 
ftqfe wf^qr qnw i 

( 2 ) 1441 3lfSjq5j4 3Tqqiq54qi4q4qq-f4lqq(1 )4344f414mqqTq>l^ ytcTiq qq4 4iq qq 
qf# 4 qqFfRB 4 arsqsSlq Mr 4i qm4 4 qf4ftqf4qi 4 qgqR q^T fq 144q 4 qqq 4 
% qqi 4# aiqf^ ■# qqqiatqf^t qqqi fsdqq 4 qFff qqq, ^ argqR ftRJT qnw i 
Tjq 4qq qqi qor 3Fjq?q #i qq4 % qq4145 srRrqqrfi qqqr qqfai4 4 : 

(q>) 44t srqfa 4 4qq q^jfr tr -^pn bfit %, qqi 

(qi) q4l anM4r^145qTqnqil qqqiqqqqif4iq5r4 a4 3Rr4qqRq^414?it^qTqer 

4 qqqi qaqr qjTqiqjq §Tq arqft hurv^ qqrqr q>qqi4 4 qg^ qR 4 bt % f4> q? aigf^q 
anqqq ^i 4141 q^i qiqr qqr % 14 rr4 14r MRqiqqjqq 34 qqRsrq f^RTT qqr aq i 





^FTIII—■ Wr$4] 


WT5T, ^ 2, 2007 12, 1929) 


(3) (5>) 3 mi qsifaft ergferft grareT feuw 38 3 dfcgiRsici gRnfeft^nfe'gnfiFtere 

* * 

fer spr g? W i> lei? \jIct «rrai t s^rt 4>if fair smra % \»fr ■$> jrt 

3 fefr *ife5 ’g^lHdi ^ |sn%, araraifgj-^ IW?i <w4 ^ ^rer mu % arsfgrte t sifejtfr 
3TSRtI 45*fatft IRI T[f ajtrfr % \3J^T |3tl t, ^TR^ET 4 WR RftR5T?f cR JRf sjfrR 
^ atfSpptfl 3T«reT^>»fartt^3!S2T^Tri 

(*3) i&IT feFSR 8^141 3RT ^Tlt^TvleT vflrt ^ ST8RI uTT^r ^ cTlfW ^t Slfelfe 

4>T vniplt CT8H ^r Srf^RW ^ t^f^T*T—3 8 45T ^ 3RT cTPJ^ feT1 

(4) nst^t aTqgr^ri^r^[ ^?i*4H (3)^a^Ror^r feji uim iI crar^ 


aiBiKgiHE<teieEBLiE<Bmt£iL:itaiEeaEei«5iBii:^EiEii2EaMaaEigEMEiE<Eatea;ieL'EEi 




w 'fen ■'jfrai %, cRsr > 3 % tRi ■# ^?icr fen ujfen i 

( 5 ) wl^sifejifrsrsrar^^^sigqfejcrge&lef^feTlsTaraT^^r^t^ci^ea^ 
anfe> ^w<ra> ge<a ? >ku) ’ »vJ $fe? 3raqi^s%T anfrr cfr »wu i fe<md ararer 

q>nffifeftyfen i> atfH^r4? rew«refenw it/fenm 22 

sifen^r ajsrai^Wr^^fir^fei ai^qfewfer’iMTjTrw sram^rai 

*ii*idi ^r, vj'hr Ph-pRi qie'c wRRaifcIqi ^i 3t"4*4I weel 3iftR> -toRi gan fTHT vHiy j ll I 

30 . <m^Ri cf8TT cf^ wyfcwsr: 

tft gri^itt ararer wfifir ^arei < i uftfi n <fr u<^h 3 ^fer wr 3 RTr^rferatarer 
RR nfe<, felT TTfe^, fen ^eT/#^ 3TaRT 3RT fefr Wife 
'SR 4 IJRar ^ e^TII 

3 1 . <gtf <PT •?T^T^T%, l^neT 3nfe 3 Hl'lcr)-} RT ^fefET 

(1) # atfSw&ffl, vjfr afisftfejferi? at&ferc, 1 947tfe'*rc3ra^ " gj'iW'T' ^ %, 

(?i>) cb^iR^i^ Bsfi aiflriSiEiJT ^ sraf-^ *4*K%,^fe§’Ri^^Ef aTERi^r 'HvJi^r^t 

si^n srsRi wa^TT^m 3TsrarTREnft, 3Rror we ar®rar aR^ 

far) fq> i> fe^t ~ 4>44i^ tfi ^rar ^Tcft artRi afet %t ^r ^wfecr feft 'nmer ^ w^et ^f 

t^#1^#T4n3IT«ra3raRTfeSr'^tT^'3<l>'dHI,l^<?l «n^F?cnR3T«RTfeStfell^R5,3I3ftcf 
srsRi 3T?tm^i ^1 ^rtf ^n 1 

( 2 ) ^ 45 ^^ ^ arsRT ^ winFT wr ^r wf 4R?n % \>it ^3ET^cfti ■gferfer "^fer" 

EJT tte 3T8RT Tl? Hft % i> If $ ftfew cR ri^ cR 5 cFfarft 

3T2J3T ^ ^ ^84J*1Ih"H "^7 ^ 0l4 ^TTI 
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[WTIII—'^4 


q£T 2, 2007 12, 1929) 


(3) c*)4tii® tMt Mms?!spmr «ri ^tt 3c^4i stirTrf^f^mt 
c£r y^en yy 5 rw efr 1M cf>, m ^ cp, yrgy wtf ^ I^ctt 
y>, o^qR^i f^r 3Mm amra trc&T ^ t\ \ 

3 2 . fTTCT ftqT : 


(1) ^ ft ftftqqft araraT ct>4qift qsrq qrftrqqft ftr ^ srjqfcT ft Iftq fftftr wfftr, qfftflr qT 
qiftraqft irt 3 riftftrd Iftftr wq ft fftRfftft ft qrcq qft ftrr i 

(2) qrft qqftfftqq (i) ft 3fdftdq qg*# ft q^ ft qft ftrf ftt srfftqrft qqqT qftqTft ftqT qT«q 
3ft gq ft'ftq 'd'WK'ftt, -<M mcf>KqTftqTftftftqTqqftfftft('qqftftT STIei'iqdl qftqftqi I 

3 3. $q> srffcrarft 3T«nT 4>4tj|'f) ft ^RTHT ft cfrlftsfrq 

(1) 3lfSl^ srfftftH 

WlctJK qft cfftqT qT ftf| OTM-qq *ftq>K qft q^TfT qT 3(ftT q*qH if qT tfcf) ^ fMr 3RT 
3rfftq5Tft 3TqqT qftqft ft q*qTq if STTftfftq Iftftl qqr qT q?35R 3nqftrq if qpy qft ftqr: tRRJ 
4? qqfftftqq Iftftt ’ft qq it (ftnleiRyd qq en^qft ftqT - 

ft)3Tfftq5lft 3rqqTqftdiQ qT ftq> ft spq tftft arfftiqft ^ar<q cb4q | ft qfr ftqrfftffftTqTqqftt 
ftft ft 3?qqq qq qi tftm qrfftr ft qqr If ft ftp ft ftraft firs ft ft qqft wi ft anftfftq 
qqftq qq ftf fftft ftq qftiqqiRcq q^fft qq Iftft arrftqq ftR 


(ft) fftsrterRqt srqqT qftqiRft ft qq ^fq 

qftq>K *xfdi | 

(ii) (qftqftfftt 


qTftftT qsq qrq ftft qTcrr qft>w 


3ftrqftr qqq qsftqrft qr qqrq qT arq^qq qiq 
ft qqiq ^TerqR qqiq ft qra qft tftqr^ anftqq ft ^rqr ftft ft Iftq qftt qr qT«q qft qftqr I 
(Tg)ftl^ ftl srfftgqft qqqTqqftqrftlftfttqEq'ftgqTft qffftf'fft qqqT chftqift ft qcW ftfftq 
fftftt qEqq qT IftM fts qrft qfftqqft qqqr qftqfft ft tftqrl q'lq'lvjH ft Iftq q^T qq?q q# 
ftftqri 
34.3?3qmq 

qftf# qfftqqftqqmqqfqrftfqjftqftm qqftftqTftqf^ftqqqTqcftftqrftft 3rqftMftrq^lft 
ftlftftfftftfqEq 3TfftqqftqYqfttqqrftfftq;qT sr-q qTftfl qqra q# ^erqrftqr q ft ^setqrft qq 
qqrqqftqn 


35. q^qT 

ftlf ftr arflraqft 3TqqT qqfqift qqq qrfftqqft qft Tjft srgqfft ft Iftri fftftr ft qqjR ft qqft?q qft 
^jjft ft Iftq qreftift qft^ Iftfft qqrft qT qqsq qT ft q?T ft ftft aqq qq^q cpqft ft wr ft q?q 
ftr qrfter qft qftqr qT qqft tftq qqr ^4ftR qft qrftn qi q ; qf qft qrftqr I 
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3 6. Hiqcp ^sqff spj . 

3 rf^re>r& arsrer <p rfarft .- 

3RI T^rsfl ^ ^rf^cTPJ^ # ^ 

m ^ ^tcrlci f^fr ’JfTif'jlPms ^a?cT ^T I 

W£)<M<Jr ; 

a™’** 

^cTT 1 VI V$ tffcl <|>tf 3T^ Tsmft %| 

3 7. ^T . 

0*>) ?n31^3 ^ 

(^3) #T mfgSf JJFT afsigr aj-J^ST 
(n) #T ; jfvRT 3T»gf^mt 

(^0 c l’l^ 3l¥oil<?i 'tiilBw ^®|Hi j fifgjgj 

(^) <a* rnmv*m*, Utofi arm %-^#T*t^an^i 

38.?H#tTqf 
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[HFTIU—-TsF^ 4 


2, 2007 12, 1929 


I.3tffel4o|ft 

(Ro)TjfrfccfTn5 

(i) faRR RoRTT, 

(ii) rr$t rrtr rUr rt rUr ^tr ft^rf fra? rjrrt i 

(iii) R<j i -R ici fiR> r?3RT 

(Rt) Rt RTR : 

(i) ' diMvcj i g t in an^?i ’in Ro rrrr $r? Rotgf sn^Ro sift ^t tjr rrri rrtr: rrr; cirr ft 

srsraT Rft ftR 3T^r 3 % RRjftt i 

(ir) ftRft rsrt in rr ft Rftt stsrri rrr-rr ft ftRft ftriR rh 

(iii) stftRtft ftRtftfftt 

(iv) ftRT $ RRtiR t ft i, ftt Rift ArWh ftg rrRrrt Rft ftftt 

(v) RRajfti 

W^RoRR : 

PlHlelt^d Rft RR ftftRR cf? 3taJ ^ RT#R Rft Rftft ft Rft RIRT RtlftRI I 

Rt Rftsn rtc r ror Rift ft rrrr w in site fttRflftjft Rft ftRo #n, 

(ii) RRiRiftR rtc RRft ft aftftt fift ft rurr rr fftftt atlftRoift ft Rrr Rft rirr-rtr 3 RsratftR 
RRftRRRnRTi 

(iii) "toft atf^tRotft Rft RrcfRR fts Rf&IRt RR tv?T5T^ fetR RS IftlTR Ro<ft ft 1eR RTR ft RIRoRt %, 
? qH(MR RotftRTR 3T8JR1 ftpRlft R ftRT, Rxpg RRtft RFRRI 4 fftRTRlftR Rttft ft R1R ftlRTft 1eR 

r% atftnit rirt Rtifti 

(iv) R R ftRfcl ft tcTR RofftRR 3ft«TT 3ta?RT RPJRTIRlftRo RfftRtftt ft fRRTRftRRT ft TJRT RoRft ftft RotR# 
ft teR 1ft# RtfStRoftl Rft RftFRfft Rft ftRoRt 3RRT Rstffti RoRRT, 

(v) RfSRR'teRIRRRRRRRTRRRR^RR}RR^%f^ft 3tfft5olft Rot ^R <w< u i ft PlR<rl %5 RT 
RR RR H<R T R ftR Rot RftRPR ft RTR, Rft RRT RERRR #5 RT RR ft SlftoR RRRI RR RT RR RR 
tR Il R^Ro RRRPft ft ftt RRtft RTRRR ^ 3RRRf%!R ^1 i 

(vi) I^Rft 3tfSlRoI^tR5I,Rt[1lo#^R^'teRTRRRRRf^tStT# : i Rv^KHRT 3tR ^ RRRot t^tgf^T Rot 

(vii) Rolf attest Rft yfctfRgf^t r^ otri |rt f ctr RR'i’ ^ rrrr RRnRfR 

(viii) StfSlRorft Rot RRt Ro[ R^nftt, 
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Ull^l (u1'H<T> (cR d'tffe^TCI Rj<JI 'Wl ®?THT *M)cp| Pl^RfT <£l 5(101 3i3't1l'C '3'H'tf 

(3d)fe5#dfedTdTd^R^ 3id'td Rjj< fdt^3ffeddftdft.'gfldif^dTdRK^t ^fr^3f3^,3?R- 

(d) H53t-£*nmfcd5dir: 

dd^dfeTfl RRdd feeding 1 ^dd-^SO^Oi) if fefefe®5fe># life ^^r ePTT^r dd 
d^tid%, 15 

fe^r dSf fefefe»e 3Rfed> araftr arddT ^fr dSf gf a?dfe dfr d«w difaddfr d^r wt d> 3Fd? 

f 

(RW dd iclRsifl ddR y«}a d5d4 dd 3fd'fTdfedIdnW dfld 3rft|<W'?| E(KI Mttjd l<K' ddddTd 
dd, dfe d>if t, d>r 3?fe?i difer ^r % dsfe wm artoifr srcr fedrc fe»m «mmi: 
dd^dsfe> dTddfefefe^d^d^d^dfdfeddd^ aife?Tddd«d 3TfSrdd3t^'§ddT«re'^ 
dM leifeci if fedf uiUJdl 2ffR"feffecT dod dT an^ld dd 3ffSi<Pi<) d>T 'fed dffe ^ did ijdfl djl4 
sffedTdrRcrfe^wdi affTdpr^^tjfiMfeRt^l^dR^dm a?rtid arsidTdnMdd 
^d^dftifdd 3fr?3fddTddTdd5dird>feTdddfa'Sfddddt: 
drcdj d? 4r fe> d>it vsfN d>dfe an<wd<Mi d& I dfe-. 

(i) ^TdWgfti Nfc <frdMNRf<si felftvmaT%,^ P^ ' Wd ^ Wd^ti^ ddd^cPTfedd^ldT 
d& d?3dT %: sfld 

(ii) ftp if 5d1t[dd$d^dddddW3Ntfeddn$fe5dT%ferair *dMK atR-^rdjdTdrc^ferd 
fedfe dlfe d^g ^ dfe if d5?f ddT %: sfld 

(iii) 3ffe^fifT3q^cRr^RTir^n3}r'^ife?Tfe3rfe'3Tid^3id%^!dd>r^5r^r^fdiRd5dfemr%i 

n. <fr4di^ 

i 

(d5) Wli d>dldTd d» fefd d u -3 

(i) fe^dfdRdT, 

(ii) ddd? fedk^dfcPfd fe<d# feddiddfdT I 

(iii) 6 ‘differ ■$; 3ldfeld> Sfdfef ^ fefd ^dd fl<< d<9dT I 
(^) d^T +dNK^feld d^ 

(i) ^fedT 

(ii) fecrr^f^ (if^f^t) 

(iii) fefed doff d>r didd fe #n: 

(iv) vRT dldcf if dfe dSId5 ^dd*fR afefddld dd? d§d ddT % tff 2 d^idSf 3fferd5dd 3Tdf£fdd> 
SFTfefe 15 ! 'W'{ 0<P ^Od 4 <t>*ll: 

(v) % dferiMifl dd^ dS dfe®d "•$ '{WlR ^ feld SfdVddl dft ^ffe: 
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[*rFTiH-~ 


■TO ^ 2 , 2007 (^3 12, 1929 ) 

(vi)«pgferft 

cTST *vim qqq^ 3TT^5T WR 
^ fan vjii^'ii a^R^Tcitif 3)1^1 (eiRao agifqqgr 

3t[qyfrer^irqSf ^4) anifq 3 T^ 3 n^^ T -gp^^ 3 ^ 3 ^ , ^ 

^ teT 1 ? 4 ilhct Stqqjq qf: qqqg q? iff % q^f \JiTq qrqif qff 3 fiq?qqKi 7 qi?f % qf?f 
(i) "W *<i*icii if qR qjqraix Ri<g ^ 1 ?Mldi%, fg> Pfcqiiqpf 3 fsqrr ^ 77 ^ 

q&qqqcnl, 

q]ef ^ q?i 4 q5?T w t: aftg 

(iii) ^nif * wi qqraff 4 ifor <fr 3^ ^ 4 ^ ^ ^ ^ ^ ^ ^, 

39. yfsbql cpr arf^frilHI 

3 8 qSf 3 lif«fT 3 if q>f qr«R gif^iqqif 5 NT 'gsrqT uTT qrqjqT |: 

(55) ^4cT^14H$3njflqq^3tfsjqqir3mqTq>^ , q? irfucto arajqr 

'"iiiqioiq if f^Kg' ^r q4 % srsfcd 

(^f) 4SI 3ff^|ttj|'<l 3T8}qT c f4qi , fl q4 anqqifEjq? 3fRtq if qfp4 cTgqrqr qqT % arajcfT 

(*0 «l4l 3Tf^l4>l’<l 3fSfqf gqfgrft IRK' i 4 q^T t 3 fa}q[ 

fa) Rif %qff srj qqqar ir qqfa qqqqf qrqqr sT ^ato an. srargi 

(^) Rif RRqq 3 8 qJ 3TrT% f4stfl%T qftRT qq qTeH q^qqj 3 %T qjq if g qwRq f qf gfr 

(4Rqn 3 8 q5f 3 T 4 fqT 3 ft qq arfSicqiq H 6 l I4>qi RTqrqxn % uisi qgr f4> ifqq qjq4 ^qqqnff 
q>T IcTfiBcT if sfl7 4n£ ^ qRST qff q?gj uj]gj 11 

40. «lTq ^-feHT 3!lPkl 45T 3t4l4)v>H 

3 8 ^ 3rt4i urm a^r? - qflRT qff gif^r 3if?T*r an3?r qfr sfsq??, q^sm arfljgqif gjqj f%4f 
Rf^iifq^.Rf br 3 ^?qq 1 f^q 1 i^|fum^f^^gf|^ T tT W ^^ T 1 ^| 3 | F7 ^ w ^^ JrR ^ 

^ -f^SY 3Tflra5r?r ^>r -si^TTziff^rrr c#r vJTRfr % 

*1^3 4gft>qf«R srfSfqqfr, 3Tqif A4q> if urfq 3 f|iTlR> 1 c 1 q>q4 tg 3 pq qrf«TT 3 jf if qfcTftff^Tqq 3 ?Tq 
SltelfM qrftcf, fq? if qi4-id Hi4f 3TfS(q5rif qlr qrftq q^r^q^f % | 

41 . iTPIM v5)pg 

ftf^’ff 4 qPfd feiif qicT ^rrr gq 4f, qf4 l^pq if5 c^ qf sifEjqqiT ara^qr qq? affl rq> ]' i) 3 ||q 
W ^ 4 <1 fa Rid WT ^ 3fcfTRdT%afR-^iqfqf 3^?TR7f4qj qqTfqrf qjqjiq 

^f 'Jiiql % afrq arHTsrq^f qm %f4? crazff affqqrqef q5f qfifia^fqf qjv Eqpr if ^q 4 qrfferqqif 

srf^rir ^rq^NTif ^qf ^ if, arsrqr qg.ff$?r^ qrq*n % 0? arenfer affgrqqit sfrqqqfqiit 
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‘^TTt <£ 4 It 'ST t TT 4R"5FT 414t ^ cPTR Rtt 3TRfrft R7 ' flWM vffc 

<?5t viiHi'it afrr f^R4 -h 40 ^ v3m^r4§t?i%T a^R-yfljiri, arfcW an4?r£ 3 ^ 1 ^^ 
'3^¥r \3fg arf§ra>r$ ^ to 4 i 
42. rey RMnj 


ipr 4 4f% fc# 6 Tri <$ tier t^rfeifecr BtREf cn^#r «i?t n? ajpfa mroT unerr 
arfSuptfr sm'*44i'?l W7f^3fr?5T^i4rTiraiw%, arafa, 

(i) ^fsrRl 3ir#i d*iwi vuicii %4>$ aiflRjitr 3r^'^4^aigqra^3nf^^'??aw%3raraT-g^ 


aim^qj wwk ftwji % araqr «ni airtra <fr vihr akiRm*^ 

M ^ 1^5 f?> ^ arflm^ 3T8J4T 45441^ t, ara^I U}^, 3TEZT8I^ 4 gnM 4^ ^ 5M 
l*^ 5 ^ -m 3 ^ «U %, anM ^ *m i*Sm xm amm ^ar 3n#r 
3T8rt 3Ri ^nnf^ra^i f«m45i araisr arg^fr^r ^ |, 

(ii)^ uTpr 451 R4i4 Rpk Wr ^ ^rc, wpt urRi*!*) > 9 ^ % ajfSrasRt ararar ^ pfti i Q ^ 

Si^aimPico <Pi4qi^ 4R4 4>T TT®PT HNeii «R?IT %, 4g q>^)ij \Hd<4dl ajpfpl 3T8J4T 

3Ht yrfgpjjw ^r «fr 3THT«r ??t 4 w-w t ,<£r m w*r frte ^ 

^^efr I ft? 43T wfere arfgEsrft aprer 4?»farft 4> fosg 3 r#>ihH(4<fr »i4<ji t ift ^rft 1 


(iii) itifa arrirc ar^r 3rt ^nfSra^T, 3 rtt wit #, ^ rw w lt<rrc 

era, (4Plii*i ^ 3ici4(i uira, ufm anpfr arsjm ffr y4 ran -^jra w^rr 

3ri4m im htPrt fotfr *qfor ^r #St «n 1 1 


(iv) wra art^cpi^t 3 )m4) R4i 4 wr*ninfa<f>i4 4>r W'tga <?>Vii atR ai^ t^tri ^tsft TnfSrasitt ^r9?f 
^ Iciy 4>'41<j 'tia<4ai 3 )i4i<i 4^11 ■fe 4^ir arr^nr aisrai 3iK'i4i ^?i 41^11 ^r, epn^^lenj 

f4"4R '3TT 'HctJdl % aflR f^f^PT 38 ^ 3RP% ^5 3TSI4T 4^ 4>f cTTrai un? I c P |[4 \jn% 

^53ramrcro^r ^^^^ci^3n4in^RRTrrt44R4^^^RTOTTnteT^t^#iTi 


3rf4^K[aterer<Mqi4 m4141 hhi vjii4<im[4 4^4 R^kui atfeffcpT.i 988 

4§l eirt 13 , 14,15 aft? i 6 4 mR‘ii(4ci amrfSra? wf fcm % arajm 315 ^ 

■g^iupr ■£ feR arsjgi ^ ^7j ^ -q^} % gfqqj ai-jf^r ar«?gr ^ >Ff 3ppft y i f4d4i 

45T ■feid afarar vrf^rot ■gsi ig#i' t^T 1 1 

4 3 . ci4?M % I^JPi^vjH W TfrREI 


arflro^ aramr cpif^t ^Tffnr PTf^rft ^ si^prfcr ^ ttRr ^Stcr 

■rit 4 ’^ 7 tt 1 
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[HFTIII—7§tr^4 


2, 2007 (^3 12, 1929) 

44. ^iR«|fa ar g^mp i tf, 

(O^^f^r amufi $ 3 ^* f^mT^r %f^ 3?fsl^3ft angym 

^ <?ft ang % uwrt # ^ ^ ^ ^ ^ ^ ^ 

(II) arffort vvm f^ a^f^^pfe^ m ^^^ grfg,^ 

J #r* -t# ^trt ptpPtt ^ yM ak ^ ft? ^ 3 q, ^ ^ 

<p4tii'<I aifSiqRai 3 ft di^o wk ^?h ak/arsM *r^r w<T -rt 35 W 1 y>i4cmS) 3> g^r #r aft? aifeW 

<!><■« I: 

fi^iURFR- w& 3k ^ikn 3* H^cu'jur ^BFTT^T 3kr ftgfer efT^r, 3?5?irote^Rfqi?4^ 

^ ^OTtnft^SRl ^ 

: 33rT 31^33$ ^ ajfcPT 3n^¥T^ 3I^TR^P7T| 

45. f*)d«M 

3 ^* 1 ^ ^ 3r8W 3t3 f33 TR 3ig?JR gRRT 33 sRRR fiR]: 

1.3fflraT^ 3* 3T33) 3: 

(3>) , JeT ^cPT 

(O R^^^r^TTi^^f^ef^pr^f 1 /3 vfr 3?fll^t^cl^^ cTI^^tj^^^giqj 

^ pirn fft># 5 % w 3ft ^11 
(ii) «IT3 3ft Sfcrfgr -^1eR:~ 

vr ,/ 2 ki^akmkrfteffi 

■3ft ?rrte 3r 3geT eT 3gT STTI 

^) ^ ^ ^ ^ im 3ft PIT# % <ft 3PTet 3fa-Rl3 £ #R TJeT 3?R 33 1/3 ak 

1^t?P33 351 $|*T 3Rflr ■$ fePft g?T 331 / 2 

(S)»R^:- 

3ft ^ 3Rfir % f^ f^ ^ ^ ^ tot *«* ^ ^ 33 ni §3 

*cPT 3? ^3T % w (5) a mwrz (i) ak (ii ) 4 m&e % ak R^kt rn aram * 

3Tte>lR<ft WZ eTPJ^r W< eFTOT ufF^TT | 
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*m -[ pi m, 2, 2007 (^tg 12, 1929) 

2 . 3 

(0)7}effeH :— 

(i) ■pfeF^R^ q^eT #d4JeT qFrff ‘ 0 T 1 /3 04qix) Roi«sid dlxl'i'N ^ STT^7% 

^[hfetfr 4t 

(i^sn^-^r^f^r^leT 1 ?:- 

(^)Tjfc uim feflfej ^ f ^ ?it w ^er ^r i /2 ^fr ^ cr>4x*i^i Acfef q?f 

cllfe^ ^ qi^ef et ^5T «n ■ “■ 

(^)W ^ ^ T T^M Tjjtf ^cH Tjfe felTfel vP ( ^rf^RT cr>4^|[^t 3T8J3T vtt 10 f<k4) qfrlPlfe (*fr) "$> 
^JRDT ^-l#§t 

(tt) vjtt^ «n?$ qfeft ^kt I R^q^qj^ff %fe 04qix) qr 30^1 

q qelM viiw, V T feft fefr£ qSt qife dlfaa % U: q€l4t 3iqqT RciHd 

qjq vjfr sfK^ ( aifR - vRT 6 lei cl 4, vJfsf v?TP^ 4 04qix) 3f2RTT 04qixl yRRfi}^ 0 K u l 

q£t gf, ^ to fer fen i 

•R dHH sfeSr^ferferq ^f[^[ t£|vS 0 X, WTTf cT^TT 3T^T qfe q>T fenq, 

q^fefffe^S(q>) ^'*W'isl u £ (i) sft? (ii) (q?) 4 RRR°c ^ 3T2M ^4 ^ 

q^qifM T K cTFJ^ fet 'q? WMI vJn^PTT! 

q-^j 71? 1^) 3ffeq?t qj <t>4^r=?T cfq cR? .yulKl ^T ^ J ldH ytKl q^4 0T qpd q# feff ^ 

n^feqqirn arreiqqq tfiquiiM-pi q|tqqei^q^4qTtfeq?fetff xWnx, 01^61 K"zn °nww 

4q& emT% ; _ . ^ 

q-^xj q? aff? fe qf4 Rd**R q?t 3fe£[ ^ feH q>tf 04qi$ wft arf^Rdl qS[ 3TRJ ^ 0x4 ^ 

ijc} ^mPrfxf w cfr vj^'^i ^qifejfe q>t crr^rer % ■$% q>if y^ui q£f fen dfen i 

• 

46. 'P^ei^nT ^ araf^r #7 XFn^ 'HIHeff «PT Pl’«M u l 

WTfft aim^T 1^51 3^6^!^ HT ^r 'J'JlKI 

*l^f alR'^'ST araf^T, («)'ll4 45 Pleifsl?T 81T,'^(e1'i MR<rl(^Jll41, «fT vj'H'l ^T Rci«H ^teW ilM R>^l 
aicR^r giRTHfet yntrm'm' : i# atRl^ti1^ : fiswyitor& ar^jair Pi4ij erar % 
aji^ i sn^^1^'jn^1«i^TTO-^:3tPrw^'Jn <*>4^i'?l ^ ^ y^iXi 
4TO4^ ^1^WT^#^ T TtnTI'J?r3raf^1yr^^RR4^ 3lflR>I%4T cpi4-q(4l Rel*«HI#T%, 

^raiaft ^ 441 ^[ I 

47. SJpfteT ^51 srffcRjTC 

(i)^5# an^r^f^g- auto 4*4 ^ 
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^TRcT TFm, 2, 2007 (^3 12, 1929 } 

3Tf^jc^i>( 5i i i! ufr Hcfr cf>r ^iPi0[^0 'S 7 i ^ cff'dr %! 

(ii) ■few cf^ <.ir^^ 45 feq ■£ %Rftftqq 

48 4 qf% 3rtte^^ WfePTff R qRT 3rfteT qqgq ift rRpIT i Siqicftq WfSf^lt atftcT qq ftqR 
R^TT atR 3Tf®miRIcT: 6 qfft qST 3TqRT qT »ftqqqqg<?q 3RRT rRT ZR^nT I 

48. arMt^r ^nflrarft 
apfteT : 

(i) ^ ^ qm qST riM ritt r^tr itt qST qftfir q«w yrRiRRT % i 
(i) rkrt q> qm qST wMt q^r spcr RfSnnRT qraq qi^resRi 11 

49. apflRT rST ar^err 

WTR apftcT 1eR Pt^fel Rstct ST^STTSit RT qTcH four Rmr . 

(?5) ii? feiRaa Rq 3 ^ptr ^r qq qq anqqjof qpq *f nfqq ■# rpWT sfR ■sRRWf? ftRTR in 

(w) qg^nju) ftqquj 3 |r inn qraq #>fT cT«n qqq if tjpt ^pft ; 

(IT) fR# 3T^rf§Tcf W frflqM M ; 

(it) ir? urftqqq Rq ^r A^iRi q?r RRfrfljq qf ifr rtM; 

3T£zmr. v 

^cRT 3flR *R?T 

5 0. R>W TTf^qjcT af)q ^q- ^tqq 

^ f^nrt) qT qTqqpfr $ Rsqe5tq 3crc ^r qq=T RfEjRiff if! qqfq^T eft ^rnT eft ^3^ ^ 

Tfc^#T3foqqfoq^^ ailcmqTTift^^qqqqM-cnitRH^iTl^qT^f^^i^ i 

51. qRTfer <tjt qrqir 

(i) vfafT IW sri^chid qr cp^iO qSj ^ %^h qqf rt Tte^ #n rtrt & Rj^mi; 

(ii) fa tm ?r mt sjftmft m r^ «* qigfqq ^ m qqq if nST 

TFT tcTq #F *r(T TH'HM ^T RuM ; 

(iii) ^ alf ^ ^ ^ ^q i 4icr q» 1m 

^ 3 FTcr f^q $ w<r ^r RT^rq'; 

5 2. ^cPT-^- 

M ; q^ qi UT Rqqj^T jp# ^ ^ ^ «jR?lf^ q^ qT ^ tR Bq 

ttM <& tjieTT qrflu ^ ^qq ^ sr^Rq qRqi (&rt q^R ^r ir a-; %; 
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’TFT III—73^54] 

3 TS 2 IR - VI 

gsnfugui gsr gmg. 

53. bc€ 1 ^ sra>rc • 

o \ 

^ ftfftgft ft graEnft ft aren^T aif^ra-ift UT gjftgrft IftHfftfeg -5R5R ftt rea ft ftgr 

(ft) angjftw^eft 

' ' o v ( 

(ft) fftftmfa<w fed 
(g) ftrrft segr 
(Ef) amrem ^eft 

(®) Iftftg aftgftftg B 2 & 

O \ o V 

(g)gqlftTCft 

54 . ftsjr g>gft gSt grfftg w<t arfagjrft 
isft ftft ftl ftfftgft gag grfSrcaft ftr iftft; 

(0 tgcclggaifSiwftftgft gi<n~[ft (fttn ftT'H<pfli%iftgftgrftt 3)lft<ii4drftftt'ft1ftfti'ggng 
eft ft ggr gj^ft gr -gft ^ g^ft gg ft^<t>ifSi<jjK grfgig ; i Q ft , gft&g %; 

(ii) iet^ wft-qr-gsa Tcrr TP? ^ ^ irm xpr 

■grro^cTOT w?r^ir%; 

^"3 ft? ft? i)(5 B?r >M'Hi) arfliggft ifT <r>*fqi , <l U<94ict<4 ft gnj? % ft g? aigft ftft 3 ?gft gR<m 
ft 'ti'e'wfr s<RT jjomcm ftl^ft ft ftp? ftft 1 R giwfa* ftft gft gift gg gig ftgr I 

5 6. Tge€t ^ giro snft gg Iftgfi gjgft gg gang 

®2ft gg ggi arfti^ift in ggfgrft, vg«r gg? fft ?gft IftgftcT aRjsn ftf^ apjft?T g gnft fftgr gin ft, 
gftr gang g? - gft gmg anftgi yifft g? ^sft xr gnft ft ^ ftgig sn | 

5 7. frcft?RT«ag srfogjrft m ggfarft ft ftfrprf ^ 

Iftewifttg arfiiggftgTggfgTftgftftif leftft^rgftftrgnftfti 
58. 3ng#gg> 

O \ 

(1) STtel*) ZTT w ^e|u>s>( A Tjfr ^Rci(sfc|4f ^ 1 2 Wf ^ 3?T^f^W ^ 

O V 

^Tcf5?TT% I 

^cicl £ ^TTST 3faw?l ^lel l^f \ afR ^ciki ^jT ^7 ^ uil^f vjTT^TT fcfr «FTC “4 
ST^trf^erfcr t^T ^?T 3Tf^> "^T ^ 



8074 


[MFTIII— : WTS4 


^T 2, 2007 (^f 12, 1929 .) 

(2) fl)# 3rfll45lftqT <b4c||f) 451533145(3147 454814 ^033 4^45^^1319 3945f^945 3l44>m Tjf |4 

9E?ft qj 533145 9pt 45 low 495 fer q5t 43 ft sheik 93 ^%pi 4 #?r i 

(3) (cp) arfSrcprfr 9> 9moi # fMr q^f if 533195 ^rrr q§ cfi snqiftqqi seSr 3Fiqr^# 
^ftqrft 7J4&3 3{pt 39 ute wrMt i 

O \ 

(3g) <^lfl 31^ <£^3 4^3 5331^gRT9ft gift-q^ 31|q5Rq4il|^95r5TqfcT^99 

trc^i9iftR53ft 4R4ffid1^w9i95m%i3ra#nft3$e£rftRr!m 6 0 ■# frsrfRqqRt^mrft 
H5€r 3ft9(3tt 95 atlciRcfd ^pft i 

O \ 

(4) 3 4 45 ^ 4 45 154& 'OT^T gq-f^EFT (3) (4?) 3 qqi t^erfRcf TRlSl ftRm-6 2 95 3?cFf?T M«r 
3495^495 Bsed skftPm 6 3 45 34r i fa93#w£t95 aijctRqrrf^t aw wrcqStBe&q? 

O \ C\ Os O \ 

^rrai 9195cit 11 

59 . R*hiffere>K^e€r 

(qj) ■*$?! ftra t? f^«nRi4>K we€t arftfa 451 isntft % :- 

(1) sjftqirff4T45r«fqrf) 93 ^ 41 £ i i ftq q5 fciqw f^r 951t3iT9ftMqrRi<w3'se£l 95t 

; 

q^4?f^^^qrr |: q'#^^rqT%4r'^ T 4R5q|^ a^^MqiRicbK i|e£tqt 
oft ; 

(2) 3rRl45I^4T^44l^1^ # WI 3F^5RT3)Rild l^&llRl45TC02£t3 fl eft 4^ Se£f9>r tldl4>3 
$14 4T^t ft$!4tRl95T3 759$f 44 9T5F tl41 ; 

(3) fi$INlR)4>K WfsS[93494) 9199 3ffSRpRt '3S &^t Stqflf 45firPT4$qffqif&mqr444 *95413 $9111 

(4) 3 1 RflkK, 1 98 9 995 9591 1 8 0 fcft 995 q5t 319^195feF? 19$[4lR[95r3fESt 3?I3 1 4144ft 
1 990 $T 240 l^f) 3tqRl95?r45q5t1t$iqTRl95rcTC£t 3lfiTd 95t7ffl3i45cit % ; 

(34) 454 34^44 f^9T 4441 9tft9 

(I) 3rfll45|ft 4T <ft4q i f l 5131 ^$141^19513 $ let? 39$49 5331 c9ft39 ft 495 4Tg ^ fe*|| 41|f|4l 

ftra cnftn f) 9>e£r arfirf^Ter % I 

o \ 

(II) 44 311^441 CRT 1%4T q5[$ cRT 4T4 4414 313$lq5J3f^54T 44 4454! % 4f| 5jq-RPt4H (34) (l)45t 
44^44 3T4CT 45f 5J314§ 953cl I : 

434J q? t^5 qfe 31514 9lfs495lfl ^31414 3131^4I f$5 $34 41144 444 4ft qi9t 3FT^t ft^95 $T 
^4 3^44 q5r 314141 453 31454111 

60.3t4T4Hc£t 

(i) ^cf? srf^r?t in <&h^A) ^ toS mm $ w£\ 1 5 f^r ^ 

V / O v O \ O \ 
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fe?cfr, Vloflfr a^R'genf ^^aPTt^T^vWr'^t cTar rsfrferi <t)^ 

3iflra^w 3m arefa3) 540 ^fti 

(2)(m)imic|^^3m^m3m'£'»Tis 3#rc 5/2 t»e<a 3 m3 ■acfl ^ i 4<D 
ftf3 m? ^fT $e*u,jj< ^ ■& 3lm3 ge£t/*)fe*el geSt 3 3m f3g<k1 t^qT 'W11 

(m) w^ei^mf 3,3m13ff«Tfjra3 arfirmifrm <h4mQ 3<i i Rfoi 33mmT% m 3m 3 wr 
m5r33mmTt3> Rlk 1 3o i Rfod 

5/2 fo=r33^3 41mQ tg&£l /3femm mm 3*3 ^ angrier 3tmT33td«n anfemcrc^mr 

540^331 

(n) mat fi>3t 3Tfomrfr m <t>4m$l <33m3 smmm «rafcd fom utidi %m 3m<frM 3^3 mi3t 

$ 3 ^ m gfam3 ^333m33mmm333feT fom <wi %^T^l>ryg^r^nf %,^ 

i 

m r <3 m 3 $ < fr r ffl! W 3 m dmmfrmTfff $3^ ms3 5/2 f3m3tm?3 4)Ht3 »d<3 / 3femc1 
iged \3 ftt ^5r 3T3»rf?r \3n^Ptt i 

(«0 m3 arf»aw¥r m <ft4m3 3t atgqfts43 m 3 3mr 3r arwfSr 3r3m3 , gg3/ 3fe m g : i gg& gg 
foim 3 3 mm mir % am3r 3m3 ge3/3femm h| 53 3 33 w mm 3T mi3 m3t 

^3m3f 3m3 g53/3fe+(?i fg33r aifa<frdH 15 3^3 3reir#T"^st^r'3raf?r^w^ 
am^st *TFT 3 HRJ foiT mi3m I - 

timg f3 #m3 gH3/4fe*c-r f^Sr RmGHRsm ■?Rff 3 area#* ^m<3 to 3m 3 3rmT 
3ftd 3t \5JT mm3 % :- 

(i) 3rflit&i<l"iir <tj*[-ci i-<i <5)*ii’<i *gee|/3femei g&cl3lf amf®r3 <?kh ijm *ifi3 3tTj3 HR<nfa=wi yiw 
mrntmrm^iii 

wgmf3arfgimr3mm3m3m&33m'333yi*3r'»Tf3m3g23/3f%mmgg33133f 3r 
rnn3mmm3^ MRdRsratwd m3r3t aig3cr35m3m73mmdTtf3^m3t3m3 
Hg53/3f3?>m ggSr m3 3 3 gg3 arafa 3t f^sqt Hjgr 3 vm33t 1 

(ii) wt mt 3 %h 3m3/3femm gm3 dmgmRrm aim*rc 3v$r 3t mr33t 1 

(iii) fm3r m3lm r 4 f33) fcfomf mirNT vd i fl fa f 3 c m OT i ni- trsf g^d 4?^ ft <fwTa gggr/^n^d 

^ 3 >& gn^ ^1 ^feqi ^ra ^ 1 

O \ OO O v 

(iv) %ntt geSr/^ft^er fe€r^t >s»nf^ 'K ^ an^r ^ affljcm^t irr cp#^ % 

3n?Fi'5T'OTM-tr5r^Rgd^r^1eT'?'^?^!dr%1% am^i^f^sn^r^rti 

P^'T : 

(1 dieter d^i srfSR^iiT^jhT^^r^ 5/3 ^eferfrra^r^ 


8—89 Gl/2007 
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arf^T^R 1 8 0t^7W^fe5M 


(2) 5/2^T^cf^-^c^^^30 

1^ ^ ^ ^ #TI'Stf ^ ^ eft ■qifl c[>I ?#3c1cT 

^crjir^'^cti^iel Saltern 18^c^3m54()f^Tcf<P5fe^tW^Ml 

6 1 . 3RneiRD|.^^t 

(1) 3rfi)ef)i , <l ht cp^cfrftsRTienwt tgeci ^i sra^T 4 utT^ff ipt ^rt^> nro nM utemdt w£t 

t toto#T#t a^rf^r ^ g^ ^epr ^nf^w?t ^rt ^TRT?t cf5t 

^iRict^rhi vjiidi %i arf^^i'JI ^ 04 ^ 1 ^ tot stto^towS# 

9 0 f#fRTO##T#TOTO TOf£##TO 3 60 

"fe; TO## A 3T?TOf ^ 3Fpj#T ^ ## 3lf#># in' cpfx||^ # egef 72 0 

#T # 3T#T TO? 3TTOTOT TO# TOJY TO TORT I : 

arfcfTOt r TOto#T jrpft ^ih)^ -£to#^ 3T^ti^T^r ststottot 
72 0 ®ro 3TRRRTTO# TO^< cr>* ti^il % #iT TO^TO^c* TORleTfecTTO 

A^\£-$ agrftcH t stow to* 72o1^^TO3Rn£nw^^^^^^^%#r^\^n 

STjtf^T #T TOR, lclfiR TO 4 TO# 7# 1## RTTO Rjf q5TO i 

(2) TOR ### ^T f#T#T 4 3TOR #7 TO 3T^TO @ ### R R## # #RR} ## 
3Rf TOTO # -gegf c£ Rq R TO# 3# TOTTRRI Wt£\ TOp TO TORT % | 

(3) # 3R#£#TOT#RTO 3#^T TOTO#-^# TO#T 

O \ 

uijipitw^t^^^rOT 3tteRtf?rwicT% ; ?^%% araium 
4u^t <ffaT$ HT 1^} 3RT M 45RUT ^ 3TI<J?JRJ |f WT arfSRRffi Iff 454^ $ 1%^^! 
'ft 4^ ®5T, ^S"f^F^¥r^ "?Tcf5TT7 %f^5 3TO1EJRUT 'gsgf ifr 3T#J ift wn ctcR^- n> lew ^1 1 

62. 3TT4?fcH<f> 1 Ere£t cTKTT 

■f^ft 37feg^t7IT ^dcl^, TefcT^,'q17^t%4t^R, ^ ftrtfj 3Tfllc[5rft UT $ 

«rare *TT y^T ef5^r iff folft 3PK 13^1f ^ leT? ^Ril % c^R W 3> ft?ITM?Tt 

^ 3i3^fR sfrflRT Pt^k 1eraT''3n4, ftM sncpI^Tef? ^eSi cTafrft?t5t c^ Tf^ft -^n ^cfr cil li 

6 3. (<P) ¥^fcT ^qa 

(i) 3?^^ g5et '£TC-JTcl?t^T ; iHc[^|f^R#3RP% 

Tg1r[ ctr cf?r sr^T in arsmi ■>r : 4nTci $ im # TnfJfer 11 f^ M fsSr 

h^uii 3rflic(>r& in ^4^ rfi ‘-a^ ^rai srqfgr c^ 1 2 mfr-r ^ 3rf^> nfi tnfi 1 
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(ii) 3^^!R"55t0^^^T8T vjfi3rTaT ; fiwr%1l? ; 5^|cr^ed^^T8i 

./ 

3Fq^R5R^tT55d 4>T 4® TRR 4?T uT®® TJTs|®> 3FJ®q ® qjq fR? 
4>r ^®w) 4>r ®>qr qqr ® i 

(?sr)%ii^ea- 

(i) sRj^arflmft/^fgTff'^r t st^T^^t^ara^m^r^mrvjfr^^rai^icr^arfira^T^rerR 
l^ir vJii?ra5?iT%i 

(ii) 3iq4^4ftf^ ^44474^1^®^®)^ v3T'q452T%,®5^q^ ®3lRfoT3iqq^T 
^gj?r f2® 4?r «T7fcr ® ?#spT l^ir w ^®jtt i 

64. IgC&TW WPRr^NT : 

^ ^ ^ tR ^ vr^ ^ ^ ^ ^ ^ 4T ^’gfeeqt oEftmcr ^r unthfr i 

47^ q? f®qfc aif!jq^®qT q>*fqi®45f tkittwi ® 4 Wn *^ii^%®w®4jFjftyGl(')Ri4'iq>r 
M4tfli4r^M®rw3!fSiq5T®qrq*fqT®q^4^^®wTf¥RR 5 9®^r -®ft44 (q;) 
(4) ® 3Tsq®q qjfaf f^mrRiqsrc ■§e®r® ®r ft«if?r 3 ^4 ®® : 

i t^j 3®)q?®> ujqq^q^fqT® «r45 4?r®qT®®qT®|rcr®4T%cfr®®qq 59 ®qq-®ftqq(45) 
(4)® 3TSq®q®ftq®®q 3lfSiq5R ^2® ®t 3|qf6r ® ^R^c?T qReTflEr® ® 9W qftf 4I4T 45T^ 
44 4T4 ®qr I 

q? ® f® q^fq^ ® •# ^rsif®^® ®q 5 ercwr 4*1451^4174444 457® q|t, 

4® 44® *31® 4 ?) f^raiRjqq* i2®qSt amf^r ® 1 #? ®h afir q®r ®q #r 1 

6 5. fq? ®r ®t srafir ® <?r*FT ?iw^i 

- N ♦ 

f®4 3rf®qq® 41 4^41^1 ~$l ^2® ®j}* 4>* ® 43 % 3^ ®T 314® clqi® ® WIR ® 4T?* vjfl *?1 

%q?f4>®T 3?q®444®q^*|^®qi®rcTq®q?gisqjqiq®qiB**B^®®rcH4*l®*pqq>1®qT 
4114® I 

6 6. *fe£) 45T yrewr afhr w^cr ?hTT 

(i) 3Tf^[$4T4*far$1umfcT 3iqqTqq4qK®i®F44®®q5qiq®q^q5®'f®?4®4*iq?t 
12® 31144®® I 

(ii) 3rf®qq®4rq®47®1®4f®T 41144^®^^^ <t>®n ^^ngo) 4514514^4444®) 12® 

45T 3ffi:|q ®4 tRT I 
67. wif-WT sraflr 

(1) 3?fgl451® qi eh>i{-c||Q 445qrc45f4HJ?4 3iqfa®f®qqTjr®qT4lf®q? : 

(4?) 4^&®®I44 1114 47 44 47^14 W44^4®, 41 

(*4) '§2® ® ®ld<M 44 44 47 <w 4‘J6 u I 4*1 4® I 





g 'TO^TXT'ro, ^7 2, 2007 (^3 12, (929) [* *T! T TIII—4 

(2) 45l4w j [ ^FRT cfr Sfafa f4^n WR"^of ^i^fT : 

(^) arf^r^r^t^^rr^r ^ 1^cR=ft wer t^tsFnfira^ amfe, atrc 

(^) <fr4-clT$ l' 4 ■^fP^T 4> Rc|hH 1 ^37T ^T f£: f44l 4 3Hf£^ eft 3T^f I 

(3) cb i 4{ T g PT^ stjhr^ 

4f "CT t?T, ^Tfe^RTT el4 ^T TO #TT I 

(4) arf £i<fti^ tit 4 >4 ^i^' ^r 3fjRcf chi4irgui ai^r eft ?iwn ^to v^4> 4 <*>i4^/4d 

TOg'zre'fe 4>i4^1<fcr TO 4? >Hi4vriP^^b arwreiT^r t pto^t4w i t 4^n44^ \jh4 j T[ 1 

( 5 ) ^HITOf 4 14># f$FT WR *TC cRT^t S^RfecI R t\ cil 3{f4^t ^fT ^4 ^t 4 <5>f <*>14^6^1 
3Rf^ 4! TO44t I 

(6) ^ fcf)# 3Tter^t^TOTOl 4l 3R^l4t ajR"4TO ffeJT^fTcTI %4l^ vHi<£l cHl<S 


3t on44tl 

(7) 


3TC2TRI - VII 

P\ P\ ^-r 

WNEI 


58 ’Tfa<*Tftfa CT2TT ^T?H 

(i )'^>nf 3nfeCT?tin ct> 4 *nft R^ft ’if^i'PrfSt 3 trc y<*>iuj srt&ftprH 1952(1952^119) 

4 WT^ 3Hffl ~^ ftpcfcR 3Hcj^ct ^1 Tjjfr CR (ft %, cfT-H-Mi^l i lR bi 1 fftsJ'3>T WW ^l J ll I 

atffera>r^ ^tt cf^r^r sit^ tra? t^r ^r f^n ^r ^f^=?r 


vJtpSTEfr cfc 3TfflR#nl 

! 952 0 952 m 1 9 ) cf5^«tslr^ 3t<1'ld 
anft cnft ijt srf^PPTH cpt sjri 6 7 mri *iR\i4i <pt y4l j i 0 ^ 

m »n^T ^c[5R iRi Iwr eft -nf ^pt #5pn. 1995 ^ ski ^ii^rt ftft 1 
(^l^WKcTCTC^^^^RPTT 1 6 W3R, 1 995 ftOTttft’ftl 


69. <diKH 

(1) 3rffe[g5lft ill cpf^nft f^FfteftSeT (2)7J> 3fJfiR liq^XPT c^ ’J'ldH ^^^11 

(2) feft arfll^ ^ ^1 ■'395H qft ^1 HU ctl TRga HTfaPm, 1 972 

ftHR-lR a?T ^39-f^ffl 3) ^ 3TffTK uft 'ft 3ft^ sST. ^ ft'ft I 

(3) (i) ^[<(5 sifSjcpift ct5Hrrrft l^leifcw ftsjfcwt ^ 139^1 $ f?R wa #n- 

(4>) 4^iPi<^kvf *4? 
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(®) 

(tj) ^ftfasiTOIcTTTOfrrc# *Kui «ict)£iKi ai^lRd Rlfoctfl ytuum^ai^K 

TO 3tFT TftT i> IcR 3TSFT t, to 

(■ei) tot f^Rro tito ^ tot^t <n<s cumi to,to 

(^) TOTTOfTft^roTjft^nfrTOro «i« q ^d i TFT i fer ^ttVd<M, ar^rfo# epK»i^r^rar 

'H-Hlf'Vl TO ' 

TOTOTO#TOTOTO7TfcTOTOi?ei$^TOfTO$$TO*TOer^TOftT^TOTO7T§ft5TOTO3lTO'feTOJ 
^r>ro# ■»> ^roi TOf to> ymr toto ^r ^iPr ^ ^r i 

(2) 6 ^ ^ arf^raj^ TOT 

1 5 ^3IEZI#T#1 t: 

Tre^-Jisfo^-fo# arfaroftTOTOfTO^ 3o M 3TfaTO3ft3ro i iftTOr#%cfiTO'^qror 
^T57 ^30 to? arftrroTiro tt? yw<p to!^ (?r to^t *ro "$> ^tot tT 3 iRiR<ki <iRi to 
WiflTO: 

TOgTO'fel^t 3rfaroff^TiTOTO3^TOTO^ TOT^fml^ 7 ^ atfcm to arraifei ^RF: 

TOg TO TOfa T a ^TOTO^TOTOH^ TOHI M TO^vW<^« 3Rl<ftWI, 

^<j | p|ij[a f, rtpttotto ^ito TOTfe, ^ren ’ft totott ift, Tt to£t 12 t t^rt ft? ^rh ftro ger ftror 

1 0 0% TOTOf TOft cfTOfftftTC TOt #7 RTOTOFT TOfr TO #TO Ml I 
70. PlTOTO ; f®tH:— 

( 1 ) mftro sjfgiTO^t toTO froft amfttftgfca$ W5 3tfg€ 3 3ft?^ topM* ft tcifer 

isfo ^ TOlft ftTOTT TfSTR ?ft EhTOn TOftTO aft?Tift ftTOftTOTTWTTOJTOTOTOTTOH'H& t eft 
T3ftftgftTTTOPlTO$^?TgfcTO>f^TO7TOTOil?l 

( 2 ) ^itanfero&TjtTONi^vifTOjTOfaimi R^w ?«ih Wi ^*'1 qqc-tft ^ to tot ai^fci 

T#<ft TOlftfttTOlTOTftT To $TO ?ft w TOU- ^ ftl? TlgST TO& TOWT ft: TO HRc|<k <H'mR* 
%3ft?ftrftft ftlTOTftft 37^1^1 ^TOT^r ITT TOTO^rnRg#T^r 

arj^ft toS ftt /roroft IftRTft ft> ftrft ftroTOT ft ftr? ft?? ftr totot ft gfilr ft 1 
7 1 . ^4|Mi<W u flTOTT 

ij^cb grfSjroft TO TOftTOft ftr eft ft Ifttl) ftt TOftcTO TO iflKsJI ft TTOTOTRcT lft<ll TO TTTOTT % I 

72 . ftPrrort to TOrafroroT 3?l? tottsto 

(1) STEHST TOERI-TmTO^r 3|g^Tn1^TOfrTO7T^r%^'3TO5rTOTT ^l ; T raRtTO^ 

■aroiEft Tn t^jrnPro tot^ ^ tew sittotot ^r 1 

^GWO 01 
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(2) , v5j^ q?4r 4t ^i^rwr % ^r lrr^ ^ 

qjtr^t ^ % i 

7 3 . affa W^fccT*TT 

(1 ) RPR+iNci) cfc f<b*]\ R f^ft'4'H RTWT W RftR, t^^TRT '^qRRR R f^R% R8RJ R^5eR 
^1 ^ v?fr ftP^HTCeft cfc 3TRR ^ ^T ^ WeR 4 ^ 3ffr ^ 3TROTfM a||T 
^'4^fR41 TRRF] N ^t, WstNI RK^T f^RT RRT % | 

^ cfe 3R7fe f^n Rm r cR Rf Rpft rr4t i 

(fafaR 1 8 M) 

f^T 3ffc Rfqikdl ^St ’Efta’ujT 


%sp|lRL|f5^4j '^3'. 'R. TFF^TJT ^ 3Tf^Rf5T?T ^TT 
^^cTRlNf^ Si^fecT RRcR c 


i^m. 


$k enRcT" 

rRrsacil cMT RcfrRT chVleJdl 3 


^ sn*NVmi 

^ RRf^TcT T4r4t c[tR} c£ &tR 4 ^PcRT 'J'flcfe fe^r f4fiR> 4 SRRf o qf^d q?T 
^dtycbc ^qj/q^ aft? -r H WtM vifA^ snjprfcr'^TT/ci4r afcrq tfrwr-£ 3 ?Ri^r 4 t^# 
^ 3ft?R eft '3<W #q> R rRrr ft' ?RPft qj RcjR eft ?fj2} ftoLjc^K q5?ft Ref 

t^fl - cqfcKi "$> fcfcftt 0 [^|sjk qq IftftaM qft cq?Rft qqjq qRRi/RKftft I 




RHR : 




^TT§K: 
^TRq:, 
RHR : . 
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^T2, 2007 (^*3 12, 1929) 

sppjcfr-2 
(ftPm 5 (4) %$) 

3fPr?>rfr gT g>*faTff ^ g^nr PngftxT ^ g^r fogT graT WIhuh ggr 

i % .......... 

'Jpf/Mpfl/jSt.... Pi'-ileiRaci t)i°i''ii 

(I) g? % $ stMtg/ftff/fteraT f 

(II) gs1^flftgillci|4R'^gcig^g?fr/ l ifcl'Slftgti 

(III) 3i3 J #45i3T^gg^ , g%i 

(IV) wciPgft>gTW?i 

2. $ ^ gfimr ^gT/5»^r ^4y«k) qWii'fRg%3ft'r^fr A(iftdg>H**4id^r tjWn^ 

aracg gPr wt w $'^gr *rafepfi fair «rPr ^ Ictg gg^grfr ^n/^fr i 

(%-li<fr ?^iT8T7 

^ggffrs^graftg- 


i^grerc: 
ijggw: 
McHR :.. 
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Ws\ Tltm, -^T 2, 2007 (^3 12, 1929) 

zrwft - 3 

WT ~ 4t 

I4sm pan *4w 

(f^pjAJH 70 M) 


Vm : 
RSl’cfc : 


'3Tytikii?ifi,.......tsr, 34 4sr ^ ^ct^srt wN^Tr/^ft f t%. 
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RESERVE BANK OF INDIA 
Mumbai-400005, the 14th May 2007 

DBOD. No. PSBD 11188/16.01.073/2006-07.—In pursuance of Clause (b) of sub section (6) of Section 
42 of the Reserve Bank of India Act, 1934 (2 of 1934), the Reserve Bank of India hereby directs exclusion with 
effect from April 19,2007 from the Second Schedule to the said Act of the following bank, namely: 

"The Sangli Bank Ltd." 

ANAND SINHA 
Executive Director 


EMPLOYEES’ STATE INSURANCE CORPORATION 
New Delhi, the 11th May 2007 

No. U-l 6/53/Kart/2003/Med. H—'In pursuance of the resolution passed by ESI Corporation at its meeting 
held on 25.4.1951 conferring upon the Director General the powers of the Corporation under Regulation 105 of 
the ESI (General) Regulation, 1950 and such powers further delegated to me vide Director General's Order 
No. 1024(G) dated 23.5.1983,1 hereby authorize the following doctor to function as Medical Authority at a 
monthly remuneration in accordance with the norms w.e.f. the date given below for one year or till a full time 
Medical Referee joins, whichever is earlier, for centres as stated below for areas to be allocated by State Medical 
Commissioner, Bangalore forthepurpose ofmedical examination of the insured person and grant of further certificates 
to them when the correctness of the original certificate is in doubt:— 


Name 

Period 

Name of Centre 

Dr. T. Rang anathas wamy 

1.6.2007 to 8.2.2008 

Malleswaram 



DR. KAMLESH KALRA 



Medical Commissioner 


No. U-l 6/53/2003/Med. H/(Guj .).—in pursuance of the resolution passed by ESI Corporation at its meeting 
held on 25.4.1951 conferring upon the Director General the powers of the Corporation under Regulation 105 of 
the ESI (General) Regulation, 1950 and such powers further delegated to me vide Director General's Order 
No. 1024(G) dated 23.5.1983,1 hereby authorize the following doctor to function as Medical Authority at a 
monthly remuneration in accordance with the norms w.e.f. the date given below for one year or till a full time 
Medical Refer ee joins, whichever is earlier, for centre as stated below for areas to be allocated by senior State 
Medical Commissioner, Guj arat for the purpose of medical examination of the insured person and grant of further 
certificates to them when the correctness of the original certificate is in doubt:— 


Name 

Period 

Name of Centre 

Dr. D. I. Chauhan 

10.5.2007 to 9.5.2008 

South Gujarat, Surat Centre, 
Navsari, Vapi, Ankleshwar, Bharuch 

• 


DR. KAMLESH KALRA 


Medical Commissioner 


New Delhi, the 14th May 2007 

No. N-15/13/13 /9 8-P&D.—In pursuance of powers conferred by Section 46(2) ofthe Employees' State 
Insurance Act, 1948 (34 of 1948), read with Regulation 95-A ofthe Employees' State Insurance (General) 

10—89 GI/2007 
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Regulations, 1950, the Director General has fixed the 1 st May, 2007 as the date from which the medical benefits 
as laid down in the said Regulation 95-A and the Uttar Pradesh Employees' State Insurance (Medical Benefit) 
Rules, 1954 shall be extended to the families of insured persons in the following area in the State of Uttar Pradesh 


namely 




Revenue Village 

Revenue Pargna 

Tehsil 

District 

1. Naipura Khadar 

2. Tigaria Bhood 

3. Tigaria Khadar 

Dhanaura 

Dhanaura 

Jyotibaphooley Nagar 

4. Bhikappur Chhaoya 

Hasanpur 

Hasanpur 

Jyotibaphooley Nagar 

5. Gazraulla 

6. Allipur Bhood 

7. DariyapurBujurg 

8. Bastori Maffi 

9. Allipur Bhood Shamli 

10. Bhanpur Khalsa 

Dhanaura 

Dhanaura 

Jyotibaphooley Nagar 


R. C. SHARMA 
Joint Director (P&D) 


No, N-15/13/16/2007-P&D.—In pursuance of powers conferred by Section 46(2) of the Employees’ State 
Insurance Act, 1948 (34 of 1948), read with Regulation 95-A of the Employees' State Insurance (General) 
Regulations, 1950, the Director General has fixed the 1 st May, 2007 as the date from which the medical benefits 
as laid down in the said Regulation 95-A and the Haryana Employees' State Insurance (Medical Benefit) Rules, 
1955 shajl be extended to the families of insured persons in the following area in the State of Haryana namely 


Revenue Village 

Had Bast No. 

District 

Mitrol 

84 

Faridabad 



R. C. SHARMA 



Joint Director (P&D) 


The 15th May 2007 

No. N-15/13/7/6/2006-P&D.—In pursuance of powers conferred by Section 46(2) of the Employees' 
State Insurance Act, 1948 (34 of 1948), read with Regulation 95-A of the Employees' State Insurance (General) 
Regulations, 1950, the Director General has fixed the 1 st May, 2007 as the date from which the medical benefits 
as laid down in the said Regulation 95-A and the Karnataka Employees' State Insurance (Medical Benefit) Rules, 
1958 shall be extended to the families of insured persons in the following area in the State of Karnataka namely 


SI. 

No. 

Name of the Revenue Village or 

Municipal Limits 

Hobli 

Taluk 

District 

1 . 

Raylanal Revenue Village consisting of Rayanal, 

Gaqgjwal, Parasapur, Devaragudihal and Ravadihala 

Chabbi 

Hubli 

Dharwar 

2. 

Agrahara Timmasagara Village of Anchatgiri Panchayath 

Hubli 

Hubli 

Dharwar 


R. C. SHARMA 
Joint Director (P&D) 
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BARODA WESTERN UTTAR PRADESH GRAMIN BANK, BAREILLY 
OFFICERS AND EMPLOYEES SERVICE REGULATIONS—2006 


In exercise of powers conferred by Section 30 of the Regional Rural Banks Act 1976 ( 21 of 
1976 ) the Board of Directors of Baroda Western Uttar Pradesh Gramin Bank after 
consultation with the Bank of Baroda, being the sponsor Bank and the National Bank for 
Agriculture and Rural Development and with the previous sanction of the Central Government 
hereby makes the following regulations, namely 


PRELIMINARY 


CHAPTER-1 


1. Short title, commencement an application : 

i) These regulations may be called Baroda Western Uttar Pradesh Gramin Bank 
( Officers and Employees ) Service Regulations 2006. 

L 

ii) These regulations shall come into force on the date of their publication in the 
Official Gazette. 

iii) They shall apply to every officer and employee of the Bank. 

Provided that they shall not apply except as otherwise provided in these 
regulations or to such extent as may be specifically or generally specified by the 
Board to : 

a) - a person employed temporarily on daily wages or to such person engaged on 

contract. 

b) A person on deputation from Sponsor Bank or the Central Government or the 
State Government br any other organization. 

2. Definitions : 

In these regulations, unless there is anything repugnant to the subject or context - 

a) “Act” means the Regional Rural Bank Act 1976 (21 of 1976 ) 

b) “ Appointed date “ means the first day of September 1987. 
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c) “ Appointing Authority” means the authority prescribed in Regulation 5 (1). 

d) “Area Manager" means an Officer holding the charge of Area Office for the isme 

being. 

e) Bank means the Baroda Western Uttar Pradesh Gramin Bank established under — 
Sub-section (1) of Section 23 A of the Act. 

f) “ Board ” means the Board of Directors of the Bank. 

g) “ Branch Manager “ means an officer holding the charge of a branch for the time- 
being. 

h) “ Calendar year ’ means the period commencing from the 1 st aay of January of a year 
and ending with 31 st day of December of such year 

0 11 Competent Authority” means the Chairman in the case of officers and the officers 
designated by the Chairman in the case of employees. 

j) “ duty “ includes : 

a) Service as a probationer, 

b) Period during which an officer or employee is on joining time. 

c) Period spent on casual leave, special casual leave duly authorized by the 
Competent Authority ; and 

d) Period spent on training while in service. 

k) “ emoluments” means the aggregate of salary and allowances, if any ; 

i) “ Employee” means a person appointed to any of the posts specified in Regulation 3 
(a) 2 and 3 and includes such employees whose services are temporarily lent to ofner 
organization. 

m) 11 Family " means and includes the spouse of the officer or employee ( if the spouse is 
also not the officer or employee of the bank ) and children, parents, brothers and 
sisters of the officer or employee wholly dependent on the officer or employee but 
shall hot include a legally separated spouse. 

n) " Officer “ means a person appointed to any of the posts specified in Regulation 3 (a) 
( 1 ). 

o) " Pay ” means basic pay drawn per month by the officer or employee in a pay scale 
including stagnation increments and any part of the emoluments which may 
specifically be classified as pay under these Regulations 

p) Salary “ means the aggregate of pay and dearness allowance : 

q) “ Sponsor Bank “ means the Bank of Baroda ; and 

r) Senior Manager ” means an officer not below the rank of officer in Scaled I holding 
charge of a department in Head Office. 
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CHAPTER II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT. 
PROBATION AND TERMINATION OF SERVICF 

3 Classification of officers and employees 

(a) The officers and employees of the Bank shall be classfied as follows 

(1) Group A-Officer cad re 

i) Scale I 

ii) Scale II 

iii) Scale III 

with designation in relation to any of the scales 

i) Officer 

ii) Branch Manager 

iii) Area Manager . 

iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time 
to time with the approval of the Central Government 

(2) Group B- Clerical Cadre 

Clerical Staff, namely Clerk-cum- Cashier, Clerk-cum-typist Stenographer and 
such other categories as may be specified by the Board from time to time with the prior 
approval of the Central Government. 


(3) Group C-Subordinate cadre 

subordinate staff namely Messenger, Messenger- cum- Sweeper, Driver, Driver- 
cum-Messenger, Part time Messenger- Cum- Sweeper, Security Guard and such other 
categories as may be specified by the Board from time to time with the prior approval 

•• • >• *vv\v • i 

of the Central Government. ■ 
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( b ) Nothing in this Regulation Shall be construed as requiring the Bank to have at all 
times all the cadres 01 categories of the officers or,employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the 
Chairman may subject to such general or specific instructions as may be issued by the 
Board from time to time, engage persons in Clerical Cadre and/or Subordinate Cadre 
on adhoc and /or temporary basis for a period not exceeding 60 days in a year to meet 
any exceptional need or circumstance. 

Provided that such appointments on adhoc and/or temporary basis shall be made 
in consultation with the Sponsor Bank 

5. Appointment in the Bank’s service 

(1) The Chairman shall be the Appointing Authority in respect of officers The 
General-Manager shall be the Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the 
Chairman shall be the Appointing Authority in respect of employees also 

(2) All appoinments in the Bank shall be made in accordance with the rules 
framed by the Central Government in terms of Section 29 of the Act save as 
provided in Regulation 4 

(3) tvery officer or employee on his first appointment in the service of the Bank, 
shall be required to produce a certificate of fitness by the medical authority 
as may be prescribed or recognised by the Bank 

(4) (i) Disqualification- No person 

(a) Who has entered into or contracted a marriage with a person having 
a spouse living, or 

(b) Who having spouse living have entered into or contracted a marriage 
with any person shall be eligible for appointment to the said pest. 

Provided that the Appointing Authority may if satisfied that such marriage 
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is permissible under the personal law applicable to such person and the other party to 
the marriage and that there are other grounds for so doing, exempt from the operation 
of this Rule. 

ii) Declaration 

Every officer or employee on his first appointment in the service of Bank shall furnish a 
declaration about his marital status as per Schedule-11. 

6 . Scale of Pay and Allowances ^ 

The scales of Pay allowances and increments of an officer or employee appointed to 
post in any of the Group referred to Regulation-3, shall be such as may be determined by the 
Central Government, from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service 

Service of a person appointed in the Bank shall commence on the working day on 
which he reports for duty on a post in accordance with the terms and conditions of the offer 
of the appointment made to him. 

Provided that in the event of his joining in the afternoon of such working day, he shall 
not be entitled to draw pay and allowances for that day. 

8. Probation 

i) An Officer directly appointed in Scale-1 shall be on probation for a period of two 
years which shall be extendable by the Appointing Authority for a period not 
exceeding one year. 

ii) An employee promoted to a post in Scale-1 of Officer cadre shall be on probation 
for aperiod of one year which shall be extendable by the Appointing Authority for a 
period not exceeding Siix months. 

iii) An officer promoted in higher scale shall be on probation for a period of one year 
which shall be extendable by the appointing authority for a period not exceeding 
Six months. 

iv) a) An employee directly appointed in Clerical or Sub ordinate Cadre shall be on 

probation for a period of one year which shall be extendable by the Appointing 
Authority for a period not exceeding Six months. 
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(b) An employee in subordinate Cadre promoted to a post in clerical cadre 
shali be on probation for a period of six months which shall be extendable 
by the Appointing Authority for a period not exceeding three months. 


v) Probation period in case of an officer or employee shall be liable to be extended 
within the permissible limits to the extent of extra ordinary leave availed by him 
or if in the opinion of Appointing Authority his performance was dissatisfactory 
during such period. 


9. Confirmation 

i) An officer or employee shall be confirmed in the Bank’s service if in the 
opinion of the Appointing Authority, the officer or employee has satisfactorily 
completed his probation. 

ii) Where during the period of probation, including the period of extension of 
probation, if any, the Appointing Authority is of the opinion that the officer or 
employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may 
be terminated after giving one month’s notice or pay in lieu thereof. 

' (b) In the case of an officer or employee promoted from the Bank's service 

he may be reverted to the post from which he was promoted. 


10. Termination of Service by Notice 

1) (a) No officer or employee shall leave or discontinue his service in the Bank 

without first giving notice in writing to the Appointing Authority of his 
intention to leave or dicontinue his service or resign. 

(b) The period of notice required shall be- 

i) Three months in the case of an Officer and 

ii) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub- Regulation (1) (b) 
he shall be liable to pay to the Bank as compensation'a sum equal to his 
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pay for the period of notice required of him. 

2) Notwithstanding anything to the contrary contained in Sub- Regulation (1) an 
officer or employee against whom disciplinary proceedings are pending, shall 
not leave, discontinue or resign from his service in the Bank without the prior 
approval in writing of the Appointing Authority and any notice of resignation 
given by such officer or employee before or during the disciplinary 
proceedings shall not take effect unless it is accepted by the Competent 
Authority. 

Explanation * 

Disciplinary proceedings shall be deemed to be pending against an officer or 
employee for the purpose of this Regulation if he has been placed under suspension or 
any notice has been issued to him to show cause why disciplinary proceedings should 
not be instituted against him until final orders are passed by the Competent Authority. 

11 - Superannuation and Retirement 

1) (i) An officer or employee shall retire on completion of 60 years of age. 

Provided that the Chairman may at his discretion, on recommendation 
by the Special Review Committee as provided hereinafter in Sub- 
Regulation (2) retire an officer or employee at any time after completion 
of the 55 years of age or after the completion of 30 years of the total 
service in the bank, whichever is earlier. 

Provided further that no officer or employee shall be retired under this Sub- 
Regulation unless notice in writing has been served on him atleast three months 
in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one months 

pay in case of an employee shall be given to such officer or employee in lieu 
thereof. 

Provided also that an officer or employee aggrieved by the order of the 
Cha irman, as provided in Sub- Regulation (2) may within one month of the 
passing of the order give In writing a representation to the Board against the 
decision of the Chairman and on receipt of such representation the Board 
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shall take a decision within a,period of three months. Where the Board decides 
that the order passed by the Chairman is not justified, the concerned officer 
or employee shall be reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not 
less than three members of the Board to review whether an officer or employee 
should be retired in accordance with the Sub- Regulation (1 ) Such committe, 
shall, from time to time, review the case of each of such officers or employees 
and make recommendation to the Chairman. 

Explanaiton 

For the purpose of this Regulation the officer or employee whose date of birth is 
first day of month will retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation. The officer or employee who attains the 

age of superannuation on a day other than the first day during a celender month shall 
retire on the last day of that month. 
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Chapter HI 

B£^ORD_ QF SERVICE, SENIORITY. P ROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or 
employee at such place or places and shall be kept in such form and shall contain 
such information as may be specified from time to time by the Bank. 

13. Seniority 

i) The Bank shall maintain separate seniority lists for each cadre of officer or 
employee and category wise seniority lists within a Cadre. Subject to the 
provisions of Sub- Regulation (iii). (tv), and(v) and such instructions and 
guidelines as may be issued by the Board from time to time. 

ii) The seniority lists shall be reviewed and updated at such intervals as may be 

decided by the bank and circulated amongst the officers or employees as 
the case may be 

. in) (a) The seniority of a promotee officer or employee in a cadre or scale • 

shall be reckoned with reference to the date of his appointment in the 
cadre or scale. 

(b) Where there are two or more promotee officers or employees of the 
same length of service in that cadreor scale, their inter- se- seniority 
shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale. 

(c) Where there are two or more promotee officers or employees having 
the same length of service in such preceding cadre or scale, the seniority 
shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

IV) The inter- se-seniority of the erstwhile Field Officers or Accountants vis- a- 
vis the Branch Managers who were in the service of the Bank on the date on 
. which toe revised;pay scales circulated by the Ministry of Finance. 
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Department of Economic Affairs, Banking Division, New Delhi letter no F 2/ 
17/79/- RRB dated the 29 April 1980 are adopted by the Bank, may be so 
reckoned that all erstwhile Field officers and /or Accountants rank junior to all 
the then existing Branch Managers. 

Provided that the inter- se seniority of officers or employees amongst 
themselves within a cadre or scale as existing immediately prior to the 
Government letter No- 11- 3/90- RRB (1) dated 22 February 1991 shall 
remain the same. 

(v) The inter- se seniority of officers or employees directly recruited in a batch to 
any cadre or scale shall be reckoned with reference to the rank alloted to 
them at the time of their selection. 

Provided that if officers or employees recruited under the general or reserved 

\ ■ 

categories are allotted to the Bank the inter- se seniority amongst the candidates 
so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for 
the resen/ed category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or 
employee shall claim as a matter of right to be promoted to any post or cadre. 

Provided that promotions of officers or employees in the Bank shall be made in 
accordance with the rules framed by the Central Government in terms of Section 29 of 
the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or 
scale or where confirmation in higher cadre or scale is subject to the undergoing 
probation for any specific period or otherwise shall be liable to be reverted without 
notice at any time where he is so officiating or undergoing probation. 
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Chapter IV 

CONDUCT, DISCIPLINE AND APPEALS 

SCOPE OF AN OFFICERS’S OR EMPLOYEES SERVICE 

16. Every officer or employee shall be a whole time officer or employee of the Bank 
and shall be at the disposal of the Bank, and he shall serve the Bank in its business 
in such capacity and at such place as he may,, from time to time, be directed by 
any person or persons under whose jurisdiction, superintendence or control he 
may for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these 
Regulations and shall also observe, comply with and obey all orders and directions 
which may, from time to time be given to him by any person or persons under whose 
jurisdiction, superintendence or control he may, forthetime being be placed 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s 
affairs of its constituents and shall not divulge directly or indirectly any information of a 
confidential nature either to a member of the public or to the Bank’s staff, unless compelled 
to do so by judicial or other authority or unless instructed to do so by a superior Officer 
in the discharge of his duties. To signify this every staff shall subscribe to a declaration 
in Schedule No I 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shail 
use his utmost endeavourto promote the interests of the Bank and shall show courtesy 
and attention in all transactions and dealings with officers of Government, the Bank’s 
constituents and customers. 

20. Contribution to Press, Radio ejtc. 

No officer or employee shall contribute to the press or radio or television etc., 
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anything relating to the affairs of the Bank without the prior sanction of the Competent 
Authority or without such sanction make public or publish any document paper or 
information which may come into his possession in his official capacity. 

21. Office! ot employee notto seek outside employment or business or to promote 
family business. 

No officer or employee shall accept solicit or seek any outside activity, employment 
of office whether stipendary or honorary without the previous sanction of the 
competent authority. 

Provided that an officer or employee may, without such sanction undertake honorary 
work of a social or charitable nature or occasional work of a literary, artistic.scientific 
professional, cultural, educational, religious or social character, subject to the 
condition that his official duties do not thereby suffer. 

Provided further that he shall not undertake or shall discontinue such work if so 
directed by the Competent Authority. 

Explanation 

i) Every officer or employee shall report to the Bank if any member of his family 
is engaged in a trade or business or owns or manages insurance agency or 
commission agency. 

ii) Canvassing by an officer or employee in support of the business of insurance 
agency or commission agency, owned or managed by a member of his family 
shall be deemed to be a breach of this Sub- Regulation. 

iii) No officer or employee shall without the previous sanction of the Bank except 
in the discharge of his official duties, take pail in the registration, promotion 
or management of any bank or other company which is required to be 
registered underthe Companies Act. 1956(1 ofl 956) or any other law for the 
time being in force or any cooperative society for commercial purposes. 

Provided that an officer or an employee may take part in registration, 
promotion or management of a cooperative society registered under the 
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Cooperative Societies Act. 1912 (2* of 1912) or any other law-for the time 
being in force or of a literary, scientific or charitable society registered under 

the Societies Registration Act 1860 (21 of 1860) or any corresponding law \h 
force. 

(iv) No officer or employee shall accept any fee for any work done by him for any 

public body or any private person without the sanction of the Competent 
Authority. 

22. Officer or employee not to be absent from duty without permission or be 
late in attendance 

i) An officer or employee shall not absent himself from his duties without having 
obtained the permission of the Competent Authority, nor shall be absent himself 
in case of sickness or accident without submitting a proper medical certificate. 

ii) An officer or employee who absents himself from duty without leave or overstays 
his leave,shall not be entitled to draw any pay and allowances for the period 
of such absence oroverstayal, and shall be liable to such disciplinary measure 
as the Competent Authority may impose. 

Provided that the Competent Authority may condone such absence or 
overstayal if he is satisfied that the.Officer or Employee has remained absent 
overstayed his leave under circumstances beyond his control and direct that 
such absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight 
without obtaining previous sanction from the Chairman, if he holds the charge of a 
Branch or the Office-ln-Charge or Branch Manager in other cases. 

24 . Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his 
family or any other person acting on his behalf to accept any gift from a 
constituent of the Bank or from any subordinate officer or employee. 
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(ii) No officer or employee shall. 

(a) give or take or abet the giving or taking of dowry 

» 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or 
bridegroom, as the case may be, any dowry 

Explanation: 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry 
Prohibition Act, 1961 (28 of 1961) 

25. Speculation in Stocks, shares etc 

An officer or employee shall not speculate in stocks, shares, securities of any 
institution or commodities of any description. 

Provided that nothing in this Reglation shall be deemed to prohibit an officer or 
employee from making a bonafide investment of his own funds in such manner as he 
may wish. 

Explanation: 

Frequent purchase or sale of stocks, shares or securities of any institution oi 
commodities of any description shall be deemed to be speculation for the purpose of 
this Regulation 

26. Restriction on lendings borrowings and investment 
(1.) No officer or employee shall in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place 
himself or a member of his family under a pecuniary obligation to a 
broker or a money lender or a subordinate officer or employee or any 
person association of persons, firms, company or institution, whether 
incorporated or not having dealings with the Bank. 

(ii) buy or sell stocks, shares or securities of any description without funds 
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to meet the full cost in the case of a purchase of scrips or delivery in the 
case of a sale. 

(iii) Incur a debt at a race meeting. * 

(iv) lend money in private capacity to a constituent of the Bank or have 
personal dealings with such constituent in the purchase or sale of bills or 
exchange, Government paper or any other securities and 

(v) Guarantee in private capacity the pecuniary obligations of another person 
or agree to indemnify in such capacity another person from loss except 
with the previous permission of the Competent Authority. 

Provided that an officer or employee may give to or accept from a relative 
or personal friend a purely temporary loan of a small amount free of 
interest or operate a credit accout with a bona fide tradesman or make 
an advance of pay to his private employee. 

Provided further that an officer or employee may obtain a loan from a 
cooperative credit society of which he is a member or stand as surety in 
respect of a lone taken by another member frofh a cooperative credit 
society of which he Is a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency 
or habitual indebtedness. An officer or employee who is in debt shall furnish 
to the Competent Authority a signed statement of his position half yearly on 
the 30th June and 31 December and shall indicate in the statement the steps 
he is taking to rectify his position. An officer or employee who makes a false 
statement under this Rule or who fails to submit the prescribed statement or 
appears unable to liquidate his debts within a reasonable time or applies for 
the protection of an insolvency court shall be liable to dismissal. 

Explanation 1 For the purpose of this Rule an officer or employee shall be 
deemed to be in debt if his total liabilities, exclusive of those which are fully 
secured, exceed his subst<3tive psy for twelve months y 

Explanation 2 An officer or employee shall be deemed to be unable to liquidate 
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his debts within a reasonable time if it appears having regard to his persona! 
resources and unavoidable current expenses, that he will not cease to he in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and 
liabilities giving full particulars regarding. 

(a) the immovable property, inherited by him crowned or acquired by him 
or held by him on lease or mortgage, either in his name or in the name 
of any member of his family. 

(b) shares, debentures and cash including bank deposits inherited by him 
or similarly owned or acquired or held by him. 

(c) other movable property inherited by him or similarly owned or acquired 
or held by him and. 

(d) debts and other liabilities incurred by him directly or indirectly. 

, Provided that in the case of an officer who is already in service in the Bank 
on the date these Regulations come into force shall submit a return in term 
of this Regulation within three months of coming into force of these Regulations, 
the return being with reference to the assets and liabilities as enumerated 
above, of the officer on the date of these Regulations come into force. 

(2) Every officer shall submit a return of the immovable/ movable property to the 
Bank as on 31 st March of each year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority 
acquire or dispose of any immovable property by lease, mortgage, purchase, 
sale, gift or otherwise either in his own name or inthe name of any member of 
his family. 

Provided that the previous sanction of the Competent Authority shall be obtained 
by the officer if any such transacton is. 
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(a) with a person having official dealing with the officer. 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction 
concerning movable property owned or held by him either in his name or in 
the name of a member of his family if the value of such a property exceeds 
Rs. 10,000/-. 

Provided that the previous sanction of the Competent Authority shall be obtained 
if any such transaction is': 

(a) with aperson having official dealing with the officer 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub- reaulation the 
Competent Authority may at any time by general or special order require an 
officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or 
acquired by him or on his behalf or by any member of his family as may be 
specified in the order and such statempntjf so required by the bank, include 

the details of the means by which or the sources from which such property 

was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into,, or contract, a marriage with a 
person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract, 
a marriage with any person. 

Provided that the Competent Authority may permit an officer or employee to 
enter into or contract, any such marriage as referred to in clause (i) or clause (ii) 
if it is satisfied that: 
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(a) Such marriage is permissiable underthe persona! law applicable to such 
officer or employee and the other party to the marriage, and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of 
Indian nationality shall forthwith intimate the fact to the E3ank. 

29. Officer or employee arrested for debt or on a criminal charge: 

(1) An officer or employee who is arrested for debt or on a criminal charge or is 
detained in pursuance of any process of law, may, if so directed by the 
Competent Authority, be treated as being or having been under suspension ■ 
from the date of his arrest, or as the case may be, of his detention, upto such 
date or during such period as the Competent Authority may direct. 

Provided that in respect of the period in regard to which he is so treated he 
shall be paid a subsistence allowance as specified in Regulation 44. 

(2) Any Payment made to an officer or employee under Sub- Regulation (1) shall 
be subject to adjustment of his pay and allowance which shall be made 
according to the circumstances of the case and in the light of the decision as 
to whether such period is to be accounted for as a period of duty or leave. 

Provided that full pay and allowances shall be admissible only if tile officer or 
employee 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case 
of his release from detention or his detention being set aside by the 
Competent Court, that he had not been guilty of improper conduci 
resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other 

penalties referred to in Regulation 38, if he is committed to prison for 
debt or is convicted of an offence which in the opinion of the Competent 
Authority, either involves moral turpitude, or has a bearing ph any of the 
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affairs of the Bank or on the discharge by the officer or employee of his duties in 
the Bank, the opinion in this respect of the Competent Authority shall be 
conclusive and binding on the officer or employee. 

b) Such dismissal or other penalty may be imposed as from the date of his 
committal to prison or conviction and nothing in Regulation 38 shall apply to 
such imposition. 

4. Where an officer or employee has been dismissed in pursuance of Sub-Regulation 
(3) and the relative conviction is set aside by a higher court and the officer or 
employee is honorably abquitted, he shall be reinstated in service. 

5. Where the absence of an officer or employee from duty is without leave or is 
overstayal is due to his having been arrested for debt or on criminal charge or to 
his having been detained in pursuance of any process of law, the provision of 
Regulation 22 shall also apply, and for the purpose of that Regulation as so 
applied, the officer or employee shall be treated as having absented himself 
without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections. 

i 

No officer or employee shall take an active part in politics or in any political 
demonstration or contest election as member for a Municipal Council, Zile Parishad, 
District Board or any other local or legislative body. 

31. Prohibition against joining certain associations, strikes etc. 

1. No officer who is not a ‘workman’ within the. meaning of the Industrial Disputes Act 
1947 shall 

« 

a) become or continue to be a member or office bearer of, or be otherwise directly 
or indirectly associated with, any trade union of the employees of the Bank* 
who are ‘workmen’ within the meaning of that Act, or a federation of such trade 

unions. 
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(b) resort to or in any way abet, any form of strike or participate in any 
vioient, unseemly or indecent demonstration in connection with any matter 
pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) in relation to any employee who officiates in a grade or post which is not a 
grade or post of a'workmen’ as aforesaid, this Regulation shall also apply so 

. long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the 
objects or activities of which are prejudicial to the interest of sovereignty and 
integrity of India, the security of the state, friendly relations with foreign States, 
public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent 
Authority, give evidence in connection with any enquiry conducted by any 
person, committee or authority. 

. (ii) Where any approval has been accorded under Sub- Regulation (i), no officer 
or employee giving such evidence shall criticise the policy or any action of 
the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent 

Authority, receive any complimentary or valedictory address or accept any 
testamoniai or attend any meeting or entertainment held in his honour or in 
the honour of any other officer or employee. 

Provided that nothing in this Sub- Regulation shall apply to: 

(a) A farewell entertainment of a substantially private and informal character 
hey in honour of the officer or employee or any other officer or employee 
on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank and 
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(b) the acceptance of simple and inexpensive entertainment arranged by 
association or officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure 
or influence on any officer or employee to induce or compel him to 

subscribe towards any farewell entertainment. 

* 

(b) No officer or employee shall collect subscription for farewell entertainment 
from any intermediate or lower grade officer or employee for the 
entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any poitical or other outside 
influence to bear upon any superior authority to further his interests in respect of 
matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employed shall, except with the previous sanctions the Competent 
Authority, ask for or accept contribution or otherwise associate himself with the 
raising of any funds-or other collection in dash or in kind from constituents or 
customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 
An officer or employee shall. 

(a) strictly abide by any law relating to intoxcating drinks, drugs or other materials 
in force in any area in which he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials 
during the course of this duty and shall also take due care that the performance 
of his duties at any time is not affected in any way by the influence of such 
drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other jnaterials in a 
public place. 
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(d) not appear in a public place, in a state of intoxication 

Exp/anation 

For the purpose of this Regulation “public place" means any place or premises 
(including clubs, even exclusively meant for members where it is permissible for 
the members to invite non- members as guests, bars and restaurants)*to which the 
public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at 
workplaces. 

Explanation 

Forthe purpose of this Regulation, 'sexual harassment 1 includes such unwelcome 
sexually determined behaviour whether directly or otherwise, as- 

a) Physical contact and advances. 

b) Demand or request for sexual favours 

c) Sexually coloured remarks. 

d) Showing any pornography or 

e) Any other unwelcome physical, verbal or non- verbal conduct of a sexual 
nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee 
who commits a breach of these Regulations or who displays negligence, inefficiency 
. or iddolence or who commits acts detrimental to the interests of the Bank or in 
conflict with its instruction, or who commits a breach of discipline oris guilty of 
any other acts of misconduct, shall be liable for any one or more penalties as 
prescribed hereinafter. 
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1. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative 
effect. 

(iii) Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to 
him, of the whole or part or any pecuniary loss caused to the Bank by 
negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lowerscaleinatimescale. 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future 
employment. 

* 

(v) Dismissal 
Explantlon 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) Withholding of one or more increments of an officer on account of his failure 
to pass a prescribed departmental test or examination in accordance with the 
terms of appointment to the post which he holds 

(ii) Stoppage of increment (s) of an officer at the efficiency bar in a time scal£, 
on the grounds of his unfitness to cross the bar. 

(iii) not giving an officiating assignment or non- promotion of an Officer to a 
higher grade or post for which he may be eligible for consideration, but for 
which he is found unsuitable after consideration of his case. 
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(iv) reserving or postponing the promotion of an Officer for reasons like completion 
of certain requirement for promotion or pendency of disciplinary proceeding. 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade 
oi post on the ground that he is considered, after trial, to be unsuitable for 
such higher grade or post, or on administrative grounds unconnected with his 
conduct. 

(vi) reversion to the previous grade or post of an officer appointed on probation to 
another grade or post during or at the end of the.' period of probation, in 
accordance with the terms of his appointment or reies, or orders governing 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or 
agreement on the expiration of the period for which he was apppointed, 
or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms 
of such contract or agreement and 

(c) as part of retrenchment 

Provided that where it is proposed to impose any of the minor penalties specified 
in sub-clause (i) to (iti) of clause I of this Regulation the officer concerned shall be 
informed in writing of the imputations of lapses against him and given an opportunity 
to submit his written statement of defence within a specified period not exceeding 
15 days or such extended period as may be granted by the Competent Authority 
and the defence statement, .f any, submitted by the officer shall be taken into 
consideration by the Competent Authority before passing orders. 

Provided further that no order imposing any of the major penalties specified above 
shall be made except by an order in writing signed by the Competent Authority and 
no such order shall be passed without the charge or charges being formulated in 
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writing and given to the officer and enquiry held so that he shall have reasonable 
opportunity to answer the charge or charges and defend himself. 

Provided also that an enquiry need not be held if 

(i) the misconduct in such cases even if proved, the Bank does not intend to 
impose the punishment of removal or dismissal and 

(ii) the Bank has issued a show cause notice to the officer advising him of the 

misconduct and the punishment for which he may be liable for such 
misconduct, and ’ 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid 
show cause notice. 

H Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment (s) 

(iii) withdraw! of special allowance 

(i v) reduction of pay to next lower stage upto a maximum period of 2 years in 
case the staff has reached the maximum in the scale of pay. 

(v) removal from service which shall not be a disqualification for future 
employment. 


(vi) dismissal, 
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Provided that no order imposing any of the Penalties specified above for major 
misconduct shall be made except by an order in writing signed by the competent 
authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the employee and enquiry held so that he shall 
have reasonable opportunity to answer the charge or charges and defend himself. 

Provided furtherthat an enquiry need not be held if 

(i) The misconduct is such that even if proved, the Bank does not intend to 
impose punishment of removal or dismissal and 

(ii) the Bank has issued a show cause notice to the employee advising him 
of the misconduct and the punishment for which he may be liable for 
such misconduct, and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the 
aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority. 

a) if the facts on the basis of which penalty is to be imposed on the officer or 
employee have been established in the Court of Law or Court martial or 

b) where the officer or employee has been convicted on a criminal charge or 

c) where the officer or employee has been absconding or 

d) where it is for any other reason impracticable to communicate with him or 

e) where it is reasonably not practicable to observe the procedure prescribed 
under Regulation 38. 

Provided that no requirements o.f Requlation 38 may by waived unless reasons 
for doing so are recorded in writing and placed before the Board. 

40. Delegation of the powerto Enquire 

The enquiry under Regulation 38 andTire procedure with the exception of final 
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order, may be delegated by the Competent Authority to an officer who is senior fo~ * 
the officer against whom the proceedings are instituted and in the case of an 
employee to any officer. 

Provided that the Competent Authority may, in his discretion, nominate any officer 

working in the Bank, including those deptfted from other institutions, to conduct the 
enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and 
disciplinary proceedings are sought to be instituted against both of them and the 
Chairman is of the opinion that having regard to the facts and circumstances of 
the case, the Competent Authority in respect of both the officer and employee 
should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the 
officer and employee involved and a common enquiry shall be held into the charges 
against both of them and the delegation of power to enquire under Regulation 40 

and the procedure, vyith the exception of the final order shall be in favour of the 
same enquiry officer. 

42. Corrupt Practices 

Notwithstanding anything contained in these Regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of 
corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportionate 
assets or that he has committed an act of criminal misconduct or where the 
investigation and proof of the allegation would require the evidence of persons 
who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations can not be conveniently 
undertaken by the Bank, the investigation into the allegations may be entrusted 
to the Central Bureau of Investigation or the Central Vigilance Commission or 
such other Authority as may be approved by the Chairmans 
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(ii) If after considering the report on the investigation, the Competent Authority is 
satisfied that there is a prima-facie case of instituting disciplinary proceedings 
against the officer or employee, he may send the investigation report to the 
Central Vigilance Commision or such other Authority as may be decided by 
the Chairman from time to time in this behalf, for its advice whether disciplinary 
proceedings should be taken up against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such 
other Authority, as the case may be, the Competent Authority is of the opinion 
that disciplinary proceeding should be instituted against the employee 
concerned, then, the enquiry under this Regulation may be entrusted to a 
Commissionerfor Departmental Enquiries or any other person who may be 
nominated by the Centra! Vigilance Commision for this purpose. 

, (iv) The Enquiry Officer shall submit his report to the Competent Authority and 
the report shall be forwarded by the competent Authority to the Central vigilance 
Commision for its advice as to whether the charge or charges, as the case 
may be, can be considered to have been established and the penalty or 
penalties to be imposed under Regulation 33, The penalty or penalties to be 
imposed shall be decided by the Competent Authority after considering the 
advice of the Central Vigilance Commission 

Explanation- 

An officer or employee shali be deemed to be guilty of corrupt practices if he has 
committed an act of criminal misconduct as defined in Section 13,14,15 and 16 
of the Prevention of Corruption Act, 1988 or he has acted for an improper purpose 
or in a corrupt manner or had exercised or refrained from exercising his powers 
with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal 
practitioner without prior permission of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(j) An officer or employee under suspension of a charge of miseonduot.who 




attains the age of superannuation, shall be deemed to be in service even after 
the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceeding and issue of final orders thereon. 
Such suspended officer or employee shall not be elilgiblefor any subsistence 
allowance forthe period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been 
initiated will cease to be in service on the date of superannuation but the 
disciplinary proceedings will continue as if he was in service until the 
proceedings are concluded and final order is passed in respect thereof. The 
concerned officer or employee will not receive any pay and/ or allowances 
after the date of superannuation. He will also not be entitled for the payment 
of retirement benefits till the proceedings are completed and final order is 
passed thereon except his own contrituf jon to CPF. 

Explanation- 

The normal retirement benefits such as encashment of Privilege leave and Gratuity 
should be withheld till the completion of the disciplinary proceedings and passing 
of final order by the Competent Authority. The release of benefits would be as per 

the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. 

. During such suspension the officer or employee shall be entitled for subsistence 
allowance as under. 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3rdofthe basis paywhichthe 
officer was drawing on the date prior to the date of suspension irrespective 
of the nature of enquiry. 

(ii) Forthe subsequent period; 

(a) where the enquiry is held departmental^ by th^ Bank 1/2 of the 
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basic pay the officer was drawing on the date prior to the date of 
suspension. 

(b) where the enquiry is held by an outside agency 1 /3rd of the basic 
pay for the next three months and one half of the remaining period 
of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances 
excepting special allowance, if any, will be calculated on the reduced pay as 
specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2 In case of an employee 

(A) Basis Pay 

i) For the first three months of suspension 1 /3rd of the basic pay which the 
employee was drawing on the date prior to the date of suspension 
irrespective of the nature of enquiry. 

ii. For subsequent period 

(a) Where the enquiry is held departmentaily by the Bank, 1/2 of the 

basic pay, the employee was drawing on the date prior to the date 
of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed' 
for reasons attributable to the concerned employee or any of his 
representative (s) 

(c) Where the enquiry is done by an outside agency and the said 
agency has come to the conclusion not to prosecute the employee, 
full pay will be payable after six months from the date or receipt of 
report of such agency or one year after suspension, whichever is 
later, and in the event the enquiry is not delayed for reasons 
attributable to the employee or any of his representative (s). 

# 
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B- Allowances 

For the entire period of suspension dearness allowance and other allowances 
, excepting special allowance if any, will be calculated on the reduced pay as 
specified in terms of Sub- Clause (i) and (ii) (a) of Clause A at the prevailing 
rates or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of 
subsistence allowance unless he furnishes a declaration that he is not engaged 
iri any other employment, business, profession or vocation. 

Provided further that if during the priod of suspension an employee retired by 
reason of his attaining the age of superannuation, no subsistence allowance 
shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the 
officer or employee shall be paid the difference between the subsistence allowance 
and the emoluments which he would have received but for such suspension or the 
period he was under suspension and that if the Competent Authority decides 
otherwise, no order shall be passed which shall have the effect of compelling the 
officer or employee to refund such subsistence allowance. The period during 
which an officer or employee is under suspensin shall, if he is not removed/ 
dismissed from the services, be treated as period spent on duty or otherwise as 
the Competent Authority may direct. 

* 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed 

underthese Regulations which injuriously affects his interest. 

(ii) The appeal shall be preferred-to the Appellate Authority mentioned in Regulation 
48 within 45 days of the date of receipt of the order appealed against. The 
Appellate Authority shall consider the appeal and pass suitable order preferably 
within a period of 6 months. 
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48. Appellate authorities 
An appeal shall lie: 

(i) to the Board where the Chairman or Committee of Directors is the Competent 
Authority. 

(ii) to the Chiarman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall 
be free from unnecessary padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be 
complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally 
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Chapter V 

Fay and allowances 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from 

the commencement of the service of an officer or employee and shall become payable 

on the last working day of the each month in respect of the service performed during the 
said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee 
ceases to be In service. 

(ii) In case of an officer or employee dismissed from the Bank's service, the pay and 
allowances shall cease from the date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and 
allowances shall cease from the day following that on which the death occurs. 

52 Increments 

m . seal.. ,he increment shall aemt, on Ih. cample,ion of each specified p.rioo 

serviceoneachstageof that scale, whelhersuch service by probationary. offcialingor 
substantive. 

Provided that an officer or employee shall draw increment on the first day of the month in 
which it falls due irrespective of the actual date of its accrual. . 
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CHAPTER- Vr 


Leavq and Joining time 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the 
following kinds of leave 

a) Casual Leave 

b) Privilege Leave 

c) Sick Leave 

d) Extra ordinary Leave 

e) Special Casual Leave and Special Leave 

f) Maternity Leave 

g) Paternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave - 

i) Leave cannot be claimed as a right. When exigencies of the service so require, 
discretion to refuse or revoke leave or any description is reserved to the Competent 
Authority. 

ii) An officer or employee on leave may be recalled to duty by the Competent Authority 
whenever the Bank deems fit to do so. 

Provided that if the officer or employee is at that time out of headquarters, he shall be 
eligible to be paid the actual expenses incurred by him and the member of his family 
for returning to the head quarters. 
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56 Place of reporting on return from leave. 

An officer or employee on leave shall, unless otherwise instructed to the contrary, 
return for duty to the place where he was posted before proceeding on leave. 

57. Leave not admissible for an Officer or employee placed under suspension. 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

* 

1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year. 

Provided that not more than four days casual leave may be availed of at any one 
time and 

Provided further that holidays and Sundays may not be combined with such leave 
in such a manner as to increase the absence at any one time beyond six days. 

2) Casual Leave to an officer or employee during the first calendar year of his service 
shall be admissible on a pro-rata basis at the rate of one day for each completed 
month or part thereof. 

3) a) Casual leave not availed of in a calendar year may be suffixed or prefixed to 

Sick Leave in the following year in respect of an officer. 

b) Casual leave not availed of in a calendar year may be converted into Sick leave 
on’full substantive pay in respect of employees. Such sick leave shal^be in 
addition to the eligible sick leave limits prescribed in Regulation 60 

4. Casual Leave may not be granted in combination with any other kind of leave 
except as provided under sub-regulation (3) (a) above, Special Casual Leave 
under Regulation 62 and maternity / paternity leave under Regulation 63 (a) & (b) 
respectively. 

59. Privilege Leave : 

(a) Scale on which Privilege leave is earned. 

1) An officer or employee shall be eligible for privilege leave computed at one day 
for every 11 days of service on duty. 
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Provided that at the commencement of service no privilege leave may be availed of, 
before completion of 11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time 
shall be the period which he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the 
period of leave. 

(4) Privilege leave may be accumulated upto 31 December 1989 for an aggregate period 
upto 180 days and from 1 st January 1990, the privilege leave may be accumulated upto 
not more than 240 days. 

(b) When application should be submitted. 

i) Application for privilege leave shall be submitted by an officer or employee one month 
before the date from which leave is required. 

ii) Application which does not satisfy the above requirement of sub-regulation b (i) may be 
refused without assigning any reason. 

Provided that if the Competent Authority is satisfied that such notice was not possible, 
he may waive this requirement at his discretion 

60. Sick Leave : 

1) The sick leave/ medical leave account of every officer or employee shall be credited with 
medical leave in advance, in two instalments of 15 days each on the first day of January 
and July of every calendar year and maximum limit of such credit will be 540 days. 

2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for 

each completed calendar month of service, which he is likely to render in the sick 
leave/ medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/ medical leave in which an officer or employee is due to 
retire or resign from the service shall be allowed at the rate of 5/2 days per completed 
calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies 






Part III—Sec. 4] 


8121 


* THE GAZETTE OF INDIA, JUNE 2, 2007 (JYAISTHA 12,1929) 

while in service, credit of sick leave/ medical leave shall be allowed at the rate of 5/2 days per 
completed calendar month upto the end of the calendar month preceding the calendar month 
in which he is removed or dismissed from service or dies in service. 

d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies 
non’ in a sick leave/ medical leave, the credit to be afforded to his Sick leave/ medical leave 
account at the commencement of next sick leave/ medical leave shall be reduced by one 
eighteenth of the period of ‘dies non’ subject to a maximum of fifteen days. 

Provided that sick leave/ medical leave can be accumulated during his entire service subject to 
the following conditions; . ‘ 

i) An officer or employee shall be eligible to receive one month's full emoluments during the 
period of Sick/ Medical leave. 

Provided that if an officer or employee so desired, the bank may permit him to draw full 
emoluments in respect of any portion of sick leave granted to him twice the amount of such 
period on full emoluments being debited against his sick/medical leave account. 

ii) Sick/ medical leave will be granted on pro-rata basis during the first year of service. 

iii) Sick/ medical-leave may be availed of only on production of medical certificate issued by 

medical practitioner acceptable to the bank or .at the bank's discretion nominated by it at its 

cost. 

iv) Any officer or employee desirous of resuming duty on expiry' of sick/medical leave shall 
produce medical certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

1 Till the appointed date an officer or employee is eligible for credit of 20 days sick/medical leave 
for each completed year of service at the rate of 5/3 days for each completed calender month of 
services. Such leave can be accumulated upto 180 days. 

2 . From the appointed date an officer or employee shall be eligible for 30 days of Sick/ 
Medical leave for each completed year of service at the rate of 5/2 days for each 
completed calendar month of services subject to maximum of 18 months during the 
entire period of service. Such leave can be accumulated upto 540 days, during the 
entire period of service, inclusive of Sick Leave accumulated till the appointed date. 
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61. Extra ordinary leave : 

1) Extra ordinary leave may be granted to an officer or employee when no ordinary leave is due to 
him and when having regard to his length of service, sick leave is not considered justified by the 
Competent Authority. The duration of extra ordinary leave to be granted to an officer or 
employee shall not exceed 90 days on any occasion and 360 days during the entire period of 
his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant 
extra-ordinary leave upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may 
with the approval of the Board grant extra ordinary leave in excess of 720 days to him and the 
Board, while according such approval, shall record the specific reasons thereof in writing. 

2) The Competent Authority may grant extra ordinary leave in combination with or in continuation 
of leave of any other kind admissible to the officer or employee save as otherwise provided in 
these Regulations. 

3) No pay and allowances are admissible during the period of extra ordinary leave and the period 
spent on such leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave 
was necessitated on account of illness or any other reason beyond the control of officer or 
employee, he may direct that the period of extra ordinary leave would count for increment. 

62. Special casual leave and special leave : 

An officer or employee may be granted special casual leave and special leave for sports, 
donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defense services or any other purpose as may be decided by the Board in 
accordance with the guidelines of the Central Government. 

63. a) Maternity Leave : 

i) Leave upto a period of Six months at a time may be granted by way of maternity leave 
including in respect of post natal period of at the time of miscarriage or abortion, medical 
termination of pregnancy, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employees. 
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ii) Maternity leave may be combined with any other kind of leave but any leave applied for in 
continuation of the former may be granted only if the request supported by a certificate 
issued by a medical practitioner acceptable to the Bank. 

% ■ 

lb) Paternity Leave : 

♦ 

i) Leave upto a period of 15 days at a time, twice in entire service, may be granted by way of 
paternity leave on the same terms as applicable for the maternity leave. 

ii) Paternity leave may be combined with any other kind of leave but any leave applied for in 
combination of the former may be granted on the same terms as applicable for maternity 
leave. 

64. L apse of leave : 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the 
service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to His legal 
representatives, sums which would have been payable to the office or employee as if he has 
availed of the privilege leave that hfe had accumulated at the time of his death subject to Sub- 
Regulation (1) (4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be 
paid a sum equivalent to the emoluments for the period of privilege leave he had 
accumulated subject to Sub-Regulation (a) (4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to 
retrenchment, he shall be paid pay and allowances for the period of privilege leave at is . 
credit. 

65 Furnishing of leave address to the Bank: 

An officer or employee who has been sanctioned leave and leaves his place of duty shall 
furnish to the Bank, the address at which he can be contacted while out of Headquarters. 

66 , Commencement and Termination of leave : 

ii) The first day of leave of an officer or employee is the working day succeeding that 
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upon which he hands over charge 

(jj) The last day of leave of an officer or employee is the worKing day preceding that 
upon which he reports his return to duty. 

67. Joining time 

(1) A officer or employee shaii be eligible for joining time on one occasion to enable 

him; 

(a) to join a new post to which he is appointed while or. duty in his old post, or 

(b) to join a new post on return from leave 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the 
number of days spent of travel, and 

(b) in respeet of an employee a period not exceeding six days exclusive of'the 
number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shaii be eligible to 
draw the emoluments at the place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on 
which he is relieved from his post shall be excluded. 

Provided that public holidays, following the day of his relief shall not be included in 
computing the joining time 

(5) No joining time shall be admissible to an officer or employee when the transfer 
does not involve a posting to a different place. 

(6) No joining time shall be admissible to an officer or emoloyee when his posting is 
of temporary nature, irrespective of the fact that the posting is to a place or station 
other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is 
at his own request. ' ‘ . 
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, Chapter VII 

Miscellaneous 

68 . Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as 
specified in the Employees' Provident Fund and Miscellaneous Provisions Act. 
1952 (19 of 1952) shall be a member of the Employee’s provident Fund. The 
contribution to the Provident Fund by the Officer or employee and the Bank shall 
be in accordance with provisions of the aforesaid Act. 

(2) (a) An officer or employee covered under the provision of Employees Provident 

Fund and Miscellaneous Provisions Act 1952 (19 of 1952) shall be governed 
by the provisions of Employees Pension Scheme 1995 framed by the 
Government of India in exercise of the powers conferred by Sect ion 6A of the 
said Act. 

(b) The Pension Seheme so framed shall come into force from the 16th day of 
November 1995. 

69. Gratuity 

: An officer or employee shall be eligible for payment of gratuity in accordance with 

the Sub-Regulation 2 hereunder. 

2- The amount of gratuity payable to an officer or employee shall be either as per the 

provisions of the Payment of Gratuity Act. .1972 or as per Sub- Regulation (3) 
hereunder whichever is higher. 

3. (i) Every officer or employee shall be eligible for gratuity on 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a 
Medical officer approved by the Bank, or 
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(d) Resignation after completing 10 years of continuous services or 

(e) Termination of service in any other way except by way of punishment 
after completion of 10 years of service 

Provided that in respect of an employee there shall oe no forfeiture of gratuity 
for dismissal on account of misconduct except in cases where such miscondut 
causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months 
pay for every completed year of service or part thereof in excess of six months 
subject to a maximum of 15 month’s pay. 

Provided that where an officer or employee has completed more than 30 
years of service, he shall be eligible by way cf gratuity for an additional amount 
at the rate of one half of a month’s pay for each completed year of service 
beyond 30 years 

Provided further that in respect of an officer the gratuity is payable based on 
the last pay drawn. 

Provided also that in respect of an employee pay for the purpose of calculation 
of the gratuity shall be the average of the basis pay (100%) dearness 
allowance and special allowance and officiating allowance payable during 
the 12 months, preceding death, disability retirement, resignation or 
termination of service, as the case may be. 


70 Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing 
to the Bank in Form B in Schedule ill and if such domicile is not his place of birih he 
must establish the same to the satisfaction of the Appointing Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to 
alter the same unless he satisfies the Bank that the change is bonafide and in no 
case may an officer or employee be permitted to change his domicile in such a 
manner as to increase the cost to the Bank of any such concession. 
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71 Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. - 

12 Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he 

may, consider necessary for giving effect to, or carrying out the provisions of these 
Regulations. ' * 

(2) The Government of India may after consultation with the National Bank interpret 

these Regulations as and when considered necessary. 

_#• 

73 Repeal and Savings 

(1) Every rule, regulation, bye- law, or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately 
before the commencement of these regulations and applicable to officers and 

employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions 

so repealed shall be deemed to have been made or taken under the provisions of 
these regulations. 
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Schedule I 

( See Regulation 18 ) 

Declaration of Fidelity and Secrecy 


Place 

Date 

I,__do hereby 

declare that I will faithfully, truly and to the best of my skill and ability execute 
and perform the duties required of me as Officer or employee of the Baroda 
Western Uttar Pradesh Gramin Bank and which properly relate the office or 
position held by me in the said Bank. * 

J turlher declare that I will not divulge or allow to be divulged to any person not legally j 
entitled thereto any information relating to the affairs of the said Bank or to the affairs 
of any person having any dealing with the said Bank and nor will allow' any such person 
to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the 
business of any person having any dealing with the said Bank. 

Signed before me. 

Signature : 

Name in full : 

Designation : 

Signature : 

Name in full : 

Designation : 

CARE : ( To be on the lines of Government of India Rule ) 




Part III— Sec. 4] _ THE GAZETTE OF INDIA, JUNE 2, 2007 (J YAISTHA 12, 1929) 

CARE: (To be on the lines of GOI Rules) 

Schedule-II 

/ 

(See Regulation 5 (4)) 


Declaration to be obtained from every officer or employee on first appointment. 


1. Shri/ Smt/ Kum 


s/o w/o d/o 


---—-----_dec!are as under, 

(i) That I am unmarried/ a widower/widow 


(ii) That I am married and have only one spouse living 

(iii) That I have entered into or contracted a marriage with a person having a spouse 
living. Application for grant of exemption is enclosed 


(iv) to be modified 

2. I solemnly affirm that the above declaration is true and I understand that in the event of 

the declaration being found to be incorrect after my appointment, I shall be liable to be 
dismissed from service. 


Date 


Signature 
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Schedule-ill ’ 


Form B 

Declaration of Domicile 
( See Regulation 70 ) 


Place 

Date 


1. I, the undersigned, having been appointed in the sen/ice of the Baroda Western Uttar Pradesh 

Gnamin Bank hereby declare_( Place ) tn_ 

( District) as may place of domicile. 


2. * The above is my place of birth 

or r 

K 

* The above is not my place of birth, My-place of birth is__( Place) i 

in___( District) but...(Place) 

has been declared as my place of domicile for the reasons given below - 


Name in full _____ 
Designation and 
Nature of appointment 

Date of appointment ; 


Signature :_ 

* Strike out whichever is not applicable. 
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